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FHETO wfasy RS sre
1L

% feeety, 25 3181, 2025

.0 -1/1/2024/% 9. [ .-R_fAaw, 2024— wd=rh afaey [fer siw wehiot sueer sifarfRay,
1952 (1952 T 19) #T &T=T 53T i ITLTIT (7) FIXT T& ATHAT T AN Fd U AT FHATT AAST
fAfer (arfarrdt s =T Far o) A=, 2008 #1 afesraer e gu, fEm 3= qamat F g =
ATEHAT F qF T AT ST FHT © 37T BIET ST THT 7, 3 a1 TagT Fofrea [f=as a=mar €,
TAT:-

N

1. Gfer AT ST TR — (1) =7 ATt i st afasy [t (fem o e od) &R, 2025 Far
ST
(2) T Farfo=e aaTy TeTa= § WHTT9 g il [ty & g g

2. gfeaTTe.— =+ fafaawi #, St @ 3% "= & steoram srfem = 8-

2816 Gl/2025 @)
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() “afefaas” ¥ FH=rt wtasy [ o w=hiot 3wy sfafaam, 1952 (1952 FT 19) Afwd &;
(@) “Fedta are” & AtATATw it g7 5T AT ST Fem 17 ars AT

(1) “sTeTeT FearT S F ATAH=w 7 o 5U T STHRT (1) F 9 (F) F qefiT Fg qawhe g Faw
FHTT ATE AT AT

() “sTeqey FEAFRT A F afafeas Fit omr 5t it ITgRT (2) F @ (U) F qefiT g sreaer
Ff T 2;

(5) “are 3 R 1 ermeT 59y 37T (1) 3 arefiet P Fehr s Rfey e e e
T T 53T AT TR (3) F erefA [Ageh orow iy Atasy (g srgee, ST whasy [Afer sres, e
i AT s oY agra wiasy [fer s ot &;

() ... T AfEfaae Fr gmer 53T A UL (1) F Stanid g faig Atasy [ s i g;

() =T 3 et S A ¥ T 3 et v AT 72 P T s 2
(1) T W & ATt AT A AT 5 ¥ st i AT aff & 2,
(3F) "HTE" & ATeT e AT 2,

(37) "I F qATCHT FAT AE % FL FE T2 7, S =7 A= o T8 qqg=1 & wiaq (2) #§ FfAEe
&, oreht & &t o, 9ot i 735w SrEwe, = ARt § Rt agaw o HRtEe g,

() "I & AT = A & gw A= ¥ g
(3) "HET" | AT FAT TS 6 T HAT H g

(2) THH YT 9Te7 ST ATHATRAT ST IRATNT 9871 § o afafaaw #§ aivsiua €, #7 a8’ orf g s
Ffef==m § aRATu 8, I7 TR F|t § g S 6% 99T 6 GHqed JaqaTT I a1l SATerantar i
FHATAT 9T A1 B

3. AR gT.— (1) ¥ Fafq=w yuw st # fafde wat & g9 § 37 a1 & 9905 FHar 7 a0
ELE

(2) FET AT FIT I I AT ATTARTRAT AAT g TLHRT IT T LRI AT T QTHH TLTEA IT
eI A a7 feafaameat a9 F6T 3T ST AarEsidd 87 & SURAT digd wrad el

STt & e 9 e Ahat & AT |, RgRe 7 od o Faw, I 3 arer STt & qaae
T ot s § ARy "@afea e wigerd g 9= fro s

(3) T T STaer AT FTIHTA o ST U FFw ARAT 9T AT 951 g
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4. FAgfe nfeEwrl.— v ST F Ftaw (2) #§ AR uadt F g9y 7 Fyie i, GdT s
F FaW (4) § AR srgam gem:

Ford o steeq Fegiy A1 WIH =1 | Ay Bl 92 91 2 & ot o Fgte F P s aE
T et =7 erfeerTdy 1 " 37 39w e gy TN T g

5. ST & |iaeT & Tia 8T & 09— T&F FHART A falg are 6 qar1 § [Fgie F aa7 @&fer gro
AT T % "ieT F Tia a9 o= gRIT A1 Fea=er F I w7 gem)

6. FHIATHAT I T T ATAT FATHUT.— TeAF FHART, ™o 92 7 f&fF=m «mp g 8, Feferfea s
FAT, ATHA: —

“§ TAEIT =0T FXAT/FAT § o6 89 Faar ey [{fd (1 e 747 o) @, 2025 #r 98 &
qu= o g, oY § TagnT 39 a7 T Far/HTdr g oY 39 stefid @ & o qgad gl

p— T
(1) 2

AT EATET

qamiH am™

o R

T e 41 Tt

T forrfer 7ty

7. atdter.— (1) stferafiar it g § 9 et ot a7 @it grr a7 o s s s
39 9% & forg weli et # fAfAfae safer & forg afeter o wgvm

(2) srterafear it oy & 9@ e At AT St I TSI F17 I FHATRAT % Gae § qiearear i
AT ST ITH HATST HaAT Al 317 &7 o gl ST g TLHIT 6 AT AdTHT I a7 ATSRIAT
FHATRAT TT AT ST

8. TAT FT YA — et =t &t Fard @eft aeft = stfzrafiar £ srg & @ o 9= ke =
39 fam & o= gl o faw & 9 3 9 7 Bt vg o faghe o ar % oo gl arfeert g
ST T &1 T A AT 7, T4 {5 o8 T T FRAFR Tg07 FTAT €, A-FAT IFht 1 gae fae
H qTET g |

9. 3aw, gel, Afasy ffdr, FarfRafr i smy six =, srfe— (1) wow sEET & Fiew (2) 7 e 0=
& Hae W AqEHTT IHT AT F Hiad (3) H AR s gim
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(2) ¥ ATHIT F ATARTAT 3T FHATRAT 9T AN Harx @faer Jar (ggh) Fem, 1972, F67 a9 F
FHATRAT 9T AT R0 ST THST JATHIT ITH F TG 2

(3) FE TLHIT o ATHRIAT AT FHATAT I AR] ATHIA ey [fer (FET Fam) H7m, 1960, FT are
& FHATAT I AR T ST THIH AqTHTT T FL TG 2

(4) FET S F FHATAT F o0 Faragir F arg ag gnft S #g Fwhe g1 9o ==t % 7w 56 F
ATHTY THET AATHTT ITH FIA AT g TR & SATTRIRAT ST HHATAT & Gael § [erifeq v s
(5) FeT TS F FHATL, ATAT 97 ¥ RATIat afZq UH 91 F gHa g, S qHT-J0T 9¥ g GEH
F FHIT AATHTT qT ATl ATAFRTRAT 3T FHATAT T SATHT B

10. For gaieft . — (1) F o F 7Y FRafag =, St 31 fReaw, 2003 #r a7 399 g8 dar J§
AT o, sfarfaee FF g 537 FF ITLTT (1) ¥ (2) F q8q A<k ATAFIAT F e, Far @fae &ar
(Fer) frw, 2021 F TEd 5 AR F ATAHIRAT ST FHATAT I AR[ T, TAT FT FSA, TS
9T, JeI-Fg-TaTtag T Il 3T AT I=IET 6 AT F ZHATL B

Fordt o FaTT AT F TRt & A |, A straer i w7 wger Fer Hfae dar (Fere)
AW, 2021 % F9w 8 & IT-[A=H (1) F g TELTT & dgd &9 A% GaT AR 6 A1 TOHA AR Tl
2R
(2) F=r =fEe Far (T G TOITeT T wTATeaae) Faw, 2021 $7 R BEe g6 (g g
TUTTSAT o Tgd I=el T ) Hom, 2021 Fx7 a1 % Faeg FH=1T & 9\ § a0 gh, Sregia 1
STHE<T, 2004 FT AT IHF T FAT | J9T AT 2

IO 1o T FIE F UH HATHGT HHATAT F AT H, ST 9T I FLeA F Tl i T fofaer
AT (TTETT T TOMTAT o Tgad I=Er T 1) 77w, 2021 F 997 5 F I9-[7w (1) F I8 a9 *
TEd | AT HAT AR & J1 T AR Aol [Tl
(3) T FHATET & I F=T % Hdgd F IOF T IEF TRUTHEAET FlE o JATdT g AT AE F
TROUTHET=T G 1 ST &, a7 IH IHT JqTHIT 9T 3T Iral Aaf o el STETLTIr Yo TaT il SITusf,
Stz ARt & gerem i [ty &1 Fx g F 0w mfEe | (sEryrer dee) w2023 #
et §, 3 Us "erree & qdia f7 grft, S 3% av & Sqaad 8 g a8 g7 JIF7AT ST

(4) F=IT S F FHATAT F AT ¥, e Hfae Far (Fom) Faw, 2021 & Faifa sriderfat i
oTfRFT ST FTAT T TN F1T 1S F ATARTRAT T WAt gy 39 fAaffaas F yasmt & oo,
TS, FAT A1 F ATHIGT F Hald AT [Er AT T qTHI-T0T 9T T a araert & e
ER Sl

11. WY, 4T U1, sfe.— 1) =7 @ & G aa & g gu o, #1 wuarfh s@=r Ak

TTTERTET T UHT FTA o 9 T2Q F d1C | q11 Agi &7 forred arted 7w 5E7 siw g srasrT g
=& TR TR T 3 STefi TR g0 ST FAT A2t e AT THE F
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(2) = Taf==HT | T a1d & B gu o, Fis Tt FHAT! (M STTeERT Sl UHT 2 & ST 9
F AT T UF AL A7 forferg Jrfes {2 @ sraeft Sa7 92 S 41 qur w4

(3) Foreft sreameft =TT 7 FaTd fAgfRe yfereT gy fomT #rg wer sary, G fF 99T, 39 v 6
T FITCH T THTH 6l ST Tl T &

Fora & v Rl =T & e qowrer g9t o fF guTe f ST e $i uHr g9 g9riy uw
FHAT qifew T safer F o st Ja9 sfiT 9= o a<ra< LA T STaT FF FT gHaT g, ST 3val &4
U< g T U% a8 STueT FaT T R 7 S Tge YTH H g AT, AT, SHr A7 Rafq 2, 397 sty F fow
ST U HTE & 7 % AT % H1L07 AT T T 27 |

(4) TATTI AT HAT 6T THTH % TG H ohex LRI 6 ST ATRIAT ST FHATAT THA a8 TTH 75
& I AN g9 ATl 97w A7 saer, 3u-fafaaw (1), (2) &7 (3) # i< F=a a1 & FHA1A] 92 A R
gl

12. TR 3R SGATET.— (1) FT TS F AT FHATLN FeTeA, FAIT e 6 qTA T e [g=ror
& oefie 2

(2) =7 A=At % TraaE 9% Tagd T979 =Ter oA T, F wteey [ g, B qaaqear i 9
T TR, q&T qashdT ATTFRT 3T hx T T STAgr % e 72 {g<h uH s srfdeprfiat
Tl FISHT FalT Al 6 THT FHATAT & o H A= T TAATHA i T {&faer Far (sm==orn) =7,
1964 ZTT ATHHT NI, SHTh I JqTHTT TTH FId a1l g GLHIT 6 ATARIRAT 3T FHATRAT 9T
AN &, I7 ST o srede, gt e qua-a9g 9% 9= a1 390w sraer gy fafafde w2 2

(3) F¥aIT AIE § YIF 92 & Torw Ffh STierehTl, SIqemmataes YIieenmy e e TTieemr o g, S
ot Il & wtaw (4), (5) =i (7) & RfAfEe € T F=ia a1 & FH=riat & =, e &
=TT & Safara erfrat &1 YT S =T | ey srfaer g T smom

13. Aa.— (1) e wfasr, a7 1 wfewrd, S srefaesr [Aege siessT g1, a7 sqemaEE

TTTEERTY, AT TS v ITTARTET o 3t a1 &, Jremeor ar &3 sraer gT =6 e sfeere fa 2y,
FAIT TS % Rl FHATL T 3T F9T F At fard w7 T STa—

(F) 3T [Aeg AqTE A FIATe! A=Treia g a7 Ffed §; a7

(F) TATH ST ol T H g UH RATRATIl § A9 3T 8 ST eald 9IS o fgal AT 7 il qLeT I
qiager THTE ST 85 AT

(1) Toreft T e sTaery & Haterd I fasg e AT JvavoT, = I7 fa=meer & i g
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Frq o STgt Aeae sraer RgRe sTrerT & Meay et STfeerT g7 AT STTar &, agi UAT STresnr
S g Rataat, e smeer T =T g & fdre Fin ST 1 gid <

(2) s 1S FoRelY FE=TE —
(%) =t Foeft sroaferes T o forw A7 ey, stearett| s & e it sty & forw Reea & @ smar
g ar ag fermaa &t fafr & Mg sfeerr & sraer & [etea A aw=aAr s,

(@) =t foFlt sty & foro Sofats f Rafa § 33 stearehe =52 & sfess srafer & foro e $iv =
2T ST @ 3T Ut IOTEiE % TROTHEaET 39 qohld J@ied T g AT AHardd: Jar=g< qg! am
STTAT &, @7 a8 aratte i [t & e JrieerT & sraer & [Fefaa B aw=r s

TSI — 26 I9-fAgw & gue(@) § Ay searete =2 fi safa, o & % g srmeas 5 wa
TATOT il STUIT ST TH YA 6 [T R 6 SAqeqia® wAreiadi ®i, Ifg gr ar wo=r § o
ST

(3) Ffe FAeaaTefim et FH=T &7 a1 | F@ied, ™l AT AaEd: qaT=ga w2 {u 9= & forg
FATEATIT Frs o = A=A & T srfiter # AT [AGATHT | T8 FT &l Tl g A ATHAT ATA
ST AT wATS & forg a7 gt o= fAert & arer g 97 a7 Sar g, af Sae (Aoad & oeer & a |
THAT AT 4 a8 F@ied, gerd AT AaIa: HaTagq 0 ST & o SaeT & A1 ¥ g1 A0 g 377 3Tt
AT T AR LTI

(4) =% TR FHATT T HAT F FEET FA, ge AT AT HATAGT FT 6 (o0 39 92 Arerag
et o ForeT =T & Ao % g easT 97 39 g1 7 7 9 J0ud AT Heed w2 &1 AT &,
ST STemEF FTEEET, " & qREgaar 9w FEw e a2 [ #7ar g & sew e e
SATIHAAT T, T I¥ TGTET FA, e T AHATAA: FATHG T Y (G ST 6F &Ted JaAd: SATeIad #h
e off, AfaR=h ST= i ATT, T FHATL & 91 | Tg TGHAT SATUAT o6 9g TETET LA, gerd AT AHAq:
AT o a9 it fafer & Fgie wfewr g Mafaa 6 77 § &7 a8 o oeer a& Aatad
T

FTd o UHET STfath ST T siraer ST feurfa # oo Sroe sta o = 7 | & [or-ara 9w
o= forw foeT ot dereient sTeTe 9 straer o & 2h

(5)(F) IU-fata=w (7) ¥ AR wraam™t & ofiw, =0 A= % Jga T @ a1 B ger qw=r @
TAeas 7 SR I T AR LT S dh Toh UAT F2 6 [oIT qeqm TR g 38 gerted a7 7F Aal

F¥ o Srar |
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(@) =tz Foreft = &1 fefea T strar g a1 Feted /@7 siar g (3T BT sqamEE wrarar &
T T IT FeAT), 3T IT Fea o AT T2 o I SHh GATE Fle T+ AqTEAT hraarar TS =l
STt 8, A7 39 Metad F3d & for qa0e Srterehrd, 394 g0 ofad &9 § a5 07 ST a1 w100 %
AT U, Ao T aear g o =y vt aefy Gt off et i aata s Mefaa wim

() == At % st frar war a7 e ger awes o Feas srer Tt off awT s afesrt g
e sraer T o1 a7 fSees gTeT sireer T a9=AT 3T o7 97 39 WIeh T g S| ddfieer ag
TTTARTET §, Femterd a7 g fohaT <1 51ehat 3

(6) (F) = fafa=si & stefte forar T a7 T gem aw=aAT o1 Mdad seer =7 TS Tied aH Er
giufa &t fawrier oz, Merae it At & qea foqt ft gt 7 7@ gentera a7 gfaggar 2 & o qa99
STTERTET BTRT SHeh! FHTEAT i ST 2T Aetam it srafer e a1 Tadaaor F3d gu Arasr qrid 47

S|

(@) TAetas it faearia srater i T8 F 939 Tqadi gaaier fi oIt g9 [eas w1 Fwaw s aw |
U G et o & srfer sraty 6 forg /gt g

(M) e st F sreer g Aefaa G = ar [efea qw=r @ fE FHat T aqT # i1
THAW Tl BRI, T a8 AT LT G quI-997 92 ST FI9) a1 @9l & e Marg 9 &7
EHITL 2T

(7) 39-Fafe=w (1) a7 I9-faf==w (2) & srefia foram = a7 frar gem aw=AT T Metaq sreer Jed &7 #ir
AT F THTT T qF AT A5l g, ST T o6 IH e [ il THIH | A, THIEAT % T8 T 3T TATET
% forg fareariva 721 & e s

Ford T IU-fafaae (2)  srefi= |wer U fAeaw & Ao § [Aetae T UHT Fs T3 T sraeTs aai g,
Tfe I FHATT My Bawa § w2ar 8 oY U8 98 § Jod fae i srafer 7 o 39 fafyr & & sy,
S fam R ® forw sro srd=mi &y fRorea & R o Strar € = s [ty &, S faw Roea & saehr
e & ae it gt 3o+ Fghie miewf fr s g, ST ae F |

Ford T UE wrer # st 39 fAfagst F siaia w2 i o S 9@ B @ g, su-fafaaw (6) ®
FqEe et feeartea sty aga Meeas a1 99 ow 1u Fees & o s@fy, swr JF /e g@x,
e & siferer 78 grfi-

(F) TReraw & srer &t fafar & <7 =7 g fam, 7fe F#9= w1 sv-fAf=aw (1) % @2 (F) F deaeiq Aafad
[ERIRIE AT
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(@) Fera & sraer it Aty ¥ 27 99, 7w FH=RT & IT-AFTT (1) F 92 (@) 31 G2 (31) Jeaiq Hatad
o a2, St oft wrwer g v

(1) 3u-fafa=m (2) & e Fefaa gor awzr s & Rafa §, Boea & forg 1w wd=rt & Rer g &t
ot & a7 fEorma & 3aeht e o as &t gear 39 e e &1 fRu s &t ardg & <1 3y, S
o a1 H 2Nl

14. st — ¥ a1 F el #=r w Refafa afEat, o s o=t w6 a5 a=
faw T srgaTe, s i S A €, sraia - S anfRaat

(i) affaT;

(ii) SEERT TR AT,

(iii) IEH FTT ATTLATR! AT AR & Iocraa § Hea 1T AT Hl gs Fhet Wl ieiF g1 i 396 a7 § oia:
ZIT%:IT‘T?‘T:ERFﬁ;

(iv) TRI-IqAHTE | Tk e Ta¥ 9C 19 a9 F AA14F darer o, §==h w91a % a9 a7 396t gae
EESIEEERRICIIERCEICCEIER

(v) Fa+ Fhg TrFATI
EE RS R

(vi) BT (iv) ® o7 IU=Taa * A, T Bow Raia safer & e aug- saaae § B9 wqe aF =
fAer & AT "o T FAT FHATT UH IS0 6T ST F IR ad gl ATord HT AT Tl 31 FT
U STafer T FHTTH 9T, AT F 38 dad l ATaT g TNT gt AT Tl

(vii) o = straer # fAfAfEE it ST aret sater & org FAeeae a9g-aqaqmE, I, 98 37 9497 | d4991d,
str et fAfRfEe sate & e =T F quE-aqeaT, I, 9 97 997 § gSrefa 9% T oo, S
39 Iraq BT T o, =9 fAeer F gry & 55 Ry sty i gt o veea -

(F) THA-ATAH, U<, T AT HAT § AT 6l AT IHE A ! AT AdqT gl I SR HLA 6 [0
T g, AT AT 2T, a1 e T a9 T

(@) FHATLT IFAT q9T AqFHE, UL, T2 T HAT H (AT T ATCFaT IH: TTH FHT 9,
Vi EIREIREEUREIRE
(ix) FET T ZETAT ST, ST Fea T a1 7t wiasy & s & forg f_egar w2 g,
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(X) HAT F F@TER, ST AT Fead qrs & 4= wrasr § Qs & oo [gar 2ef:

Fora o sree AT |, TS o & 19 Sai ° srterew aREaty @ F7 g ar T sate | T
AT FTF AT FA AT T FIA & [oI7 TTHAT AT QERE o € §, Feo qriReAtaes  qarar et of
TRATIOT HT TR FA H AT A 2ar g a6 @€ (ix) 1 @€ (x) § Sfedaraa areq st &t
ST
Forq o =9 % arfafies foeft saarfes arer § qo forfag =9 7 @57 39w w1 § e e oanfeq o
Fferoa it ST T Bl
TSI~ 29 At &y & fore, Refered £ arfEa a8t T sosm, staiq:-

(F) et FH=R &t 9aq giE T S gRT gTa U AT I e A oAt w FEtEa w7 a9
fafat ar smaart & srqam et el ofter § St 7 g9 9% e 9T,

(@) Tt FHATL &, FTg a8 T AT ST SHAT § I, 396 qHe 9 F=w #3 F g, f@fdEg
Tfd feraniia gar=fa afafd g0 39 U< A7 98 9 qar=id 7 <47, 5| o ag a7 &;

@) et IEAT U= A7 9% 9¥ T €9 w1 T FHART 7 FEaT I AT 98 9% TH AU 97
TATIAA o 3H ATEaq o AT qar=id g i g UH Sga< I A7 92 & (o0 A 9947 47 8
TT IHF AL H AETG T TTHAF ST 9T

(=) TorET o7 U A7 97 U% qRETT 9 Hoeh el = i afEter dr satd & S0 AT 39 JHI
a7, It AR AT orat A1 UEY 9iEter w AT F3 arer BT o sreet & a9 et
T AT 9% I TATIA,

(7) et o9 =T, SR JaT0 dE YT AT ST AEHTE AT g G AT 5T 98T o [HE90 F
el ey wfarereor & 3eme &t 2 off, Faren T UAEATT i g A7 ST AR AT 39 AT,
e v =T A e o 72 off, % e e R S

(=) Foett =T 7 stfaratear a7 Far=g Ry & defea TEeaEt F TaE saht SAfard Aty
(=) Far ¥ T91H-

(i) TRETEAT 9% Ao forelt =TT T, IRt Tt Aate o I AT SR AT T, ITehT =qi<h it
9rat AT UHT TRATeT &l AT F3 arer AT T ArQer & SAare, Jar § q97ie; A7

(ii) T 11 % STareTe & AqaTe TRt st AT T "ET § 6 AT
(iii)) Toreft T o srefier fRrfora foreft sFf=mer Y T T T ordl o ST |aT it JHT,

(7) T farferer ®a (=) =, 1964 % o 367 % oo A1 Icdtew it Rt forshraa i <= &
forg st A | werriua formraa wfafa it frrier 92 fear w3 g gerasm

15. AATEAT TTTEAFHTL ST ATATH A FTAATGT 14T LA F [T TR —
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(1) F=1T TS AT 92 6 G99 H, FqATHAS TR o el 6 G qg=t & wiad (5) |
[EIEIEEA]

(2) srermataE FrfeERT, S fafRaw 14 % 9@ (i) 7 (v) # At G of anffa #r sfafa == % oo
== fafewt & Jga gaw g, 3 s & 9@ (vi) 7 (x) 9 fafafEe G o arffa «r sfefoa & %
o et o FH=ET F g aemaEE fFEarer 48 FT 96T g, T VAT TS IIEwrT 2=
fafa=et % a5 @2 (vi) ¥ (x) & e Bt ot enfea & srfeifoa & & foro aee 78t

TS T [AAIH % YAl & o, Sgr T off aa98 § 92 o727 #33 arer Rl FHErT &,

JTg TRATEAT 9T IT FEAT FT F, W IFAL Jd49H % T8 I¥ Jrea 637 SA1ar g, ar 29 f&faaq &
TATSTHL o forT S8 U IFAL SqTHTT T U T F GTeAT THAT SATOI

16. qrTieaat g < Y gfwar.—

(1) faffem 14 F sista Raifa arfeaat afefa s & vt a2 2rft s FE fBfee g
(afteRor, =T e srfier) R, 1965 % YT JTae Tl o Sasid <1 T2 g

(2) Stet Su-fafa=m (1) # [Afde wiwrar G = % o A 91 JarEeaa &% 98 & FHard) ff
e % forw smareame wecft 8, S St srferTsy, seqaeRdt sifereTdy, Sfaeer |gred, 98t fwid a9 &
AT AT HATHG FHATAT 92 dF 3= o sroam)

(3) FeT A1 | URT F Haer § oUfEAIT A F WA F forw werw wrtewr G aveet # ARt
ERGIRSANIE

Fordt o Farar e Fard (aefiaweor, e=ror s srfier) R, 1965 F TR Sraem=i F o o9 |
AT ATANT F T I FEIT F1E o6 FHATRAL & ATHA § AN Al gl

17. ¥ L@, TS L@ A1 § TTAAgie 92 Aty & 999 § TTaeiT.—

(1) STET et FHATE T HAT Fea T S1S GIT g GRTE, 5T GChTE AT ot srefieesr yrtersreor (e ==
A=\ § IR ‘T A ATAT JTTERTOr gl AT ) T ST &F SATAT §, dgi ST o aATel JTTARTT &7
UH FHAT & (AATST HA o6 TAST & (0 R TR &Y 39+ [G6g Aqemaias srhdrel & &
SIS o for steratae arfasrr it orfxpart e g

T o LT A ATAT TR Feat T v (e = fAfFawe § o ‘Sems 3 areT ey’ gt o)
T 3T TEATAAT 6T TARTA GAAT T TSR FIXIT UH FHATL I (AT Fdel 7 SATQLr ST 03T T3 AT
AAATEAE FAATT LA T TS, ST T JTHAT 81

(2) FHATE F fawg & T srqematas STl & Fwet % Arers 7 -

(i) f =TT I A qTer Wiy i 7g w7 g B AR 14 F @ () 7 (v) # RiEe e g a wg
ot orTfeq FHATT U< ATATAT F¥ ATHT AR, T T8 JUTT & JTA ATIAFTET F GTHT Feeh, IT ATHA |
UH AT T T, STHT 9 ATTITF THA:
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FTq o TUTT A7 7ol TR 3T IUTT 9 a1l TTAFT & = Aqde i FRufa ¥, F9=mr it 9970
IYTT I a1 ITIAFTIT 3 2refie Tt oy

(i) =T & o= arer iR i 77 w7 g & AR 14 % 9w (vi) 7 (x) § i ot &
oTfRd FHATLT ¥ AT ¥ SATHT AT, AT a8 ITRT FATH T IYUTT & AT TTFAFTLEY T ATeT T 3T
ST T ATAATET I & ATl TTIEHET &l A ¥ 3T I a18, I < qTAT IR, IS a8
AATES AR &, qT 6T g AE@eT THA, ITH VAT AL A HL T AT T(Q a8 AATE AR

TR AET &, A7 WA T LT STIEERTLT &l Toqd HeTT ST I AT H U Q9T T T v
TE ATTITF THA:

Ford o THT IS AR TR FA F gl AATE AT AT fAfaaw 16 F Iraemi F1 SAqara w2

TSI~ TH @S & AL o6 (o710, FAAATE AR TTTAFTL, JHTT A aTed TR FIRT IH ASHt T2 S04 6
AT & AT 9¥ AT gl aF §99 gf, AAIH 16 F Il & ofefid, UHT sfaih = #7479,
5 a8 A= 99, a9 @ g7 &l

18. ¥4 A1 H wiafagfe 9 stfdsmiat & gy & yragm.—

(1) STt et a1 (o =0 ARTET & S0 ST O a1t TR F@l T47 8) * el FH=mr forereht
TATT g FLRTT AT T FLRTT AT TATHIT TTEHTET | I AT T2 8, F Forwg FAeras & swaer B smar
g AT AAATHAF FTAATET T SFTAT ¢, T ITRT HATT & aTer T (B =8 A== 7 omr S 3=
FTAT IR gl AT B) I, ST AF Al 21, FHART & [Hea & raer 1 Aqemais fEdrat S
LA Al TRIEATAAT o T | Jeohrel grad 6T ST

(2) FHATLT F fawg #T T AqATHE FHATE  (AHUT F el |, TS AT TIAFET 6 78 T
g f& fafRaw 14 F 9= (i) & (v) § AR arfeaat § & w2 onfeq srafua & St =fgu, ar o«
sTrerRT, fafAaw 16 & yTaem=i & o1eia T8d gu, IUT I aTel WTerr & q2Hel % a7E, 7 § U
ATQLT ITT T Thd T &, STET dg AaLTH THE|

(3) T & AT ATTEFTLT 3T ILTT a7 AT ATTEFTT & o Ha9E =l AT §, FHATL 6T qaT0 IHTT
T AT TTTERTT o 7l YT STt

(4) =t srqemataes wrfeErr & a2 w7 & & BffEw 14 F @ (vi) T (x) § B et & &« of
T FHATL TT AU o0l SATHT AU, AT g UH FHATL o0l HATHA ] SLTT & AT ST o T
TG T, TAT T it RO 37 UHT Fars o for, S 3 98 saedsh a0y sRfud

19. amasr S faeg srfier &t ST gt §.— {9 20 & ymaamt % 9= w=a gu, F5 aE #7
FHATT Aetertaa @+t a1 et off sreer & fowg orfier #2 aar 2, steiq:-

(i) Fafferer 13 3 siaeta o st = gom ww e e
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(ii) = 14 7 AT ofeadl 7 & FrE o7 SAreid e aTar e, 9 ag Aqeai® TTreahr
ST AT 3Rt srfier 2 e iRt e o s s

(i) Tt 14 % sl srfefoa FRet erfed it ST AT anaer;
(iv) THET FTE ST ST -

(%) == FAffEEt =1 w7 g 7o AT s a9w, s, o a1 a7 & o= aqt ¥ aEa war g A
I Afgd ¥ uRafad #ear g; AT

(=) ForeT T FAfRTw 97 FO% & Tl T 39 Aled & [oU Har=d wedl
(V) FTE AT ST —

(%) oTfEd F SreArar o=y T w9 H T 3g U2 A1 92 o F F4 gU 39 e UT At ug ) yiaatdd
FIAT &,

(&) T T FH HXAT g AT UHAT g AT o [ATHAHT o FANT I (A FTeAT ATAhaH Yo & F=rq Taar g

(M) et it srafy & fow 97 39 sEfy % o, [ 3w so [eaT & 94T q@=r siar g a1 @@
et AT o forT S8 R S 3Tt (RaTg 3T o7 w1 T [=eieor et g

(1) 9k 9 T 9 T fAgior A 2
(i) FReae & srafer & form, 4T

(ii) AT T DT TETEAIAT, GETT ST AT AATT AT #0f (a2 & 77 Fohett e 92, g, a9g-91 =7
THT ATTA § TALT I D! AT Al A1 F AhE 396 U AT I8 T ITNT FgIel IT [ ATIAT il
fater ae & srafar & foro, =

(%) 7 gt #xar g & 3a+ Feaa & [ & 71 F@iea], ge, AHard qarEgi a1 Hea Is,
%, GHI-AqIHTE AT THI-AqGHE | T 9T FAGATd Al AT & Ihr agredl A7 396 Jg AT 98 9%
- ETOAT 6 T ter o it stater &1 et o s o forT qer o2 foary 1o g9 % =9 # /1 S
a7 T

TTEH— = A=t & st & foru, stfserirar —

(i) "FET ATE F FHATL" § AT ATk AT & ST AT ol g a1 =l 94T ¥ qgi &l &l;

(i) "Ter" F SrTTh T, UYET ST Fle o= HATHG T ATH A 2|

20. Frfi-- =7 A=t & fft ara & g gu «ff, Fefoiea & feg FE st ag! & SToaft--

(i) ¥z TEHRTT ZIRT T o A e,

(ii) SIAEdT TFT IT TEEF F&H 6 L& AT AT FAAT! 6 ATAH [HIeL FT eer, S HeaT
sreer 7 f9e 25
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(iii) Tafeerr 16 % srefim it 1 <= % S0 ST TfEeRTeT =T a1 TS e

21. A TITEHRRT.— (1) T8 SAE ST AT Fa 1T A1 6T qAT H Al L7 2T Al Sl IS AT e FHATL,

fafRem 19 & fAfafde aft a1 Rt W smear % fowg fadie st == [t RREe afe afas
T AT H50T TS o TLAeT o ATHT T (AT ST FIT AT AT VAT HI5 ATl AHEE 951 § aai Hard
TS F Foreft av srer gTT Srdier T JeT|

(%) T IR &1, STgT a7 seer, o fAwg i it T g, I TefiaedT WIreaeT gy &7 @
ARl

(F) 5 TLHRTT FI, T VAT AT FLTeT (Fl T A1) G [&AT T47 2N

22. Srfier e AT Sl I X fa= wwar.— {19 F st s, fafaaw 21 7 f(fAfee srfiw
ITTEERTET GTRT UF ITET U T ThTL F TAT el d fotaer qar (Ffieneor, F=Ha07 o7 erdier) ff=m, 1965 &
fafafae afemar & siasta seqa it SRt q=m 39 a2 A= far stroam)

23. AN | AR FT FEATEAT.— T IARTT oo 7 sraer a7 g e feg s 7 72 ¢, srfier
STTEERTET GTRT 9T Sl &l THTAT |

24, AEreror.— (1) = faf=mt # et o % g gu off,—

(i) g TCHTL; AT

(ii) sTerer (Fsrr ave); AT

(iiii) FaTr Wiy f=fer s, a7

(iv) Toefrer st 3 e (7) & e srefier ity g, genfaa o s 3 o searfae sreer
Tt & gz =g &t sraty & sfay; =

(V) T IS AT Al AT AR AT HIATAT, (S0 Fa T q1E 6 T2l T Tohell T AT [T araer
g = fAfe ARy fer @ g, s U= amar a1 e srer & it aaw F ofiae, B G
T Y, TR AT Jw, A7 a7 S | AT ST TRET S o Aot T HRET q9hd g e 3 e
srefi o o 3Rl strerer ot wenTfera 2 W €, F9d 1% 99 e er % fAeg #rg ardier 7 &1 7 21 A1 e
foreg #1 srfier & 7 fr 1€ 21, @,

(F) Sr=er Y ML FT T &, IH FLAAT FT Tl & a7 T8 H T 8; a7

(F) 9T FIT ATIUT T ol L FT Tt 2, SH FH HL T &, J&T T0d & AT 1€ F 96d 5, AT STl
TS QTR AT TS TS 8, AT IS AT ATALTIT FT TFd &; AT

(T) TS T IH AT T, e siraer f@=m o, a7 Rt st sfaeRTr &1 Uy stfaiiss St= e &1
fAaer 30 gu v ag A #t aRfeufadt #§ 3f=a qw=, arae 95 9%d g, a1

(%) UH ST AT qTd < 9 &, Sieg, o ST 9=

Forq o ToReft Taereqvr STrerehT<t gIRT 1< QITied &l AT AT AT ALTH F Al A9 T T Aal &qT
STORT ST 9 T F0 9IS % FHAT F1 TEaTad Ted F (6%g Ieamae F39 &7 3= a9 7 3 fan

TAT BY, AT e T8 yeartaa g1, At 14 % 9= (vi) ¥ (x) § Rfafde G arfRa & sfaafog =
Terfera T STTe aTer SIeeT G &R1TU 0 S7Tied &l 36 a9 & g% (vi) ¥ (x) ¥ fAaffEs G anfea
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T TR A, AT A e & R 14 % siata st wger & & 72 fr € 7, 9 B 16 # st
T | ST 6 A7 51 UHT g a1 sfqafaa & strom:

Frd T @ (i) & (v) § AfAfes Ifeemrat grer Tereor 6 ®is 976 8 aF AN Jgl 6l ST, 5 a6
T

(F) =g arfarery e srdier § swer fam om; =

(@) g TiersRT<T foraeh amer srfiet it ST, STgf g ordier 72 67 T g, I refirer 2

(2) TAETEA0T 3 forT 1S FTaTer a9 aF TTEF Al il SOt St e foh--

() srfier 3 forw =frwr srafer 6 qafy; =

(@) STet Ut A1 srdier £t 12 g1t i w1 A g a9

(3) TALEATT o o sraae q¥ IHT THIT Fears =t oAt s 6 a8 = fAfqasi % s sefier 21

25. QTR — %5 T3, 3 ATar & otefiq arfia Rt siaer &1 a7 av TSR F a1 9T 859

forfa # et oft T, qAfaese 7 @fl, ST A1 95 TR A7 J18, ST (ALEoela sraer qrid w2
& T TEIT Al 16T ST T AT AT ITASH Tl AT 3T ST ATA o0l TH(d Hl TRATAT FHLA T TATT TG

g, AT ITh &9 H AT g AT ATAT 4T ¢

Frd Toh e TLHIT T Fls QAT ATALTAT il IT TETT Haell Fls <er ad T Agl [QFT SITUAT 5 qH
HETAT FHAT H TEqIad o7 6 [awg A¥ITaed F3d & = Jaqe 9 ¢ 347 7197 g A7 &b
T 14 ¥ TR 2 a2t arfeq AfaaioT F3T w1 a9 g1 7 [HaarEwT /U ST arel saer giT
AT T AT Fl HIS TSI ATET AT HT TEAT gl 3 T(< THA | IR 16 F e 7= 980
Tl A1 TS § a1 FAfaw 16 § srfersnfara a¥veh & ST e o TET g VT e stferfoe & Susfr|

26. FHHATRAT T ATAW.— F§ TLHT & FHATIT 9T AN ad HEae Far (=) [ =97, 1964,
TATALTF TAGA] Had, THET AATHTT ITH FIA AT Hald qIS 6 FHATAT 9T /T AR |

27. TIIAL IAE.— FG1T qTE FHT TAF FHATN AT H Fgl AT T A1 o6 (hell T FHrITeT § a1
A o forT Iawarft grm

28. AT T I qd.—  FHATRAT T F4T F7 o1t o Fataa o7 a5 A9t & gag ¥, Sew oo e
fafATat & #rE Taene 981 36T T § A7 St a6 @ €, 9 q99qed Jaq T 9 aTed dhw
LA F ATTHIAT ST FHATAT I FHI-THT I AN [0 AR G

FIOT o ST Fi T A1 &f 7g TF 21 T =0 AfAaw F qdie Gt amaer & 999 § g awwe & et ar
AT & A= FLAT AFAF 8, qST g % TLHE FT I ATHIGH JTH FGT

29. Fx R & FaHT &1 A0 w9 & forg e wifgwrt.— = ARt & i a5 e % =
T g YR F qedadl At w AR FA F AT 6 o0, e, HET a8 agdia § [Atga aedt
TRt SITC HTAT T YT e o oI Fers ITfareRT<r g

30. FET TS F AT F AL HT TATOG FLA AT AR — 278, FAT A T qIRA A<

(SLTEAT ATHAT § TR SAT<eT Aigd) UH SATERTET S AU Fgry Atas e s % < & = 7 21,
T JTiore faR Sraan
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31. AUATITCHS ATAAT | G&.— Sl dxid Arasy [ e g<h = a1q & §q2 a1 & et Fa=mr 6 qar
FT ot & AT # et fafRame a7 suay % y=res & B fBfore ame § st wteare g 8, a8t
g AL, T qIS F TA ATHIGT |, AT FIT, 39 ATz =77 Iwarer 7 Bheft sroear & gar g% 8 a7
T T T 3, A VT orat & qefe w2 gu, g wrmer & s s areet a3de § Aoe F o
AFLTF THAT ST

Ford o THET FrE FF=es a7 &, % GEhT o GHGed AaaHTT ATl ATRTRAT i FHATAT 9T AR s
LA F T AT sTaen F FFemme Suset & s7fds 981 grm
32. =T, AT sfs i qr.— =7 A=t F siava [T 21 S B @ s sree, =T e

FT THAT HE(gd FHART 9T AR & § qEIA 60 S0 AT IH GSiiFd S0 a7 T 9% a1
ATTARTIR Toraral 7o HaTE ZTLT HSfT SITuafT|

33. GHT-HHT # e I X A &7 7T% HA AT ofh.— =9 AfFadi & seoam =19 =7 ¥ {u 1w
JTALTAT 1 SIS, T AATHT F A= S 3eer a7 & forw |erq arfaerTdy, o= 3T 947q F1eon ¥,
sa 7efie srafera foeft =61 % foro == fafaat & fRfEe auw v 9gr aar g, ar Gf off Boe
AT T ThdT gl

34. FIA IT FAX GRT 29 AT oK A 1 deor.— == GFfFast § #12 ff aa =
FHAT T TRt off TH stferepTe a7 fQauTiesn § af=a qgl H( SEar a8 g9hae &

() Tt Tome Y FTA G AT 39 e, a7

(@) TH AT A FHART Aiasy QS @3e & &= [emm T w0 it aat gl

35. AYATE.— =4 A=At £ w2 arq @wed § At o= o Mgkt & sqgfea s, s
STHSITTAAT, a9d afent i o= e i & =afral & T =9 999 § 999-999 92 &% 93 g0
ST TSN o ST &I o0 ST Aol ST 3% 7+ RATai 9% I 781 STl

36. giFTelt F fFamn.— Ffe == fAfFemt Gl susdt it st F @9y § 1S o I gt g, av
HIHAT gt d AraeT e s I7 U 7 STl 0 JoT ST, ™ g wtasy [ srges qmr=
7 9T reer g7 [AEE Y 37 aaqa Far Aiasy [er s a7 vaT Tireewer 39 9 [ wa)

T ATAT
[Rffw 2(), 3(1), 4 T 9(1) TE]

FE TR F ATAFTAT i FHATRAT F AATHIT F ATET, Feal T dTS o FHATAT FIRT ITH T&T 3T
3 ATET AATHTAT 1 I ATt foazom

Fg GLHIL h FHATIL & FE G & FHATRIL F
= HHFE Jq oae (734 Ay | qEH qad A (2. 9)
T qE T A + ATER)

(1) (2 (3) 4)
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TATI A U

1| Fer sty fAfer smgn 144200-218200
(T=ATA) T - 14

2 131100-216600
T F 1T Aras [T s Fad - 13T

3 78800-209200
CEIRKIERATIEEIRGE A - 12

4. 67700-208700
CERKIERAEERGT] T - 11

5. 56100-177500
e wae ffer s oA - 10

6. 47600-151100
EEEREEIE R IE B EARA] T - 8

7. 47600-151100
AAT AT AT - 8

8. 44900-142400
TETIF AATT ATTFET oad - 7

9. 44900-142400
ERGINRREED wad - 7

10, | TR qTEAT HETEF 29200-92300
(TEUHT) AT - 5

1. 25500-81100
Fg gi=ETeT T8rT HTT - 4

12 19900-63200
¥ Foft forfae AT - 2

13. 19900-63200
FY Fi=ETT g AT - 2

14. ) 18000-56900
RECARCA TR AT - 1

JAGTTOHT & 9%

15. 67700-208700
37 [Aer (rETadre) et - 11

16. 56100-177500
TETIF e (Aaraere) e - 10

17. 44900-142400
TR AGTILEAT AT AqT -7

18. 35400-112400
T TEeTF AT - 6

TAHAT & IS

19. 123100-215900
e (Traeha) et - 13

20. 67700-208700
37 [Aer (Fashan) e - 11

21. 56100-177500
e e (Fahar) A= - 10

29 35400-112400
TIHAT TETTF FaT — 6

ESURRISERES

23 . 123100-215900
EIEREI e - 13

24. ' 67700-208700
FTAFTT Atoar (Frfae) e - 11
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25. ) 67700-208700
FIAFRTT AT (TATFEHA) e - 11
0. | FETHIF FTAFT srferaar 56100-177500
(farfaen) e - 10
o7, | FETHF FEFRET sfear 56100-177500
(zfEE) T - 10
28. . 35400-112400
Fig srfar (Bfae) T — 6
29. . 35400-112400
FAY FTFAT (TorfFaerer) T — 6
AT JRNRERT & 95
30. . 123100-215900
e (T=ET FATT) - 13
31. ] . 78800-209200
I H=er (AT FaT) et - 12
32. . 67700-208700
37 e (F=eT F4T0) et - 11
33. . 56100-177500
e M9 (AT §aT0) e - 10
34. 47600-151100
TRITAY 9T - 8
35. . 44900-142400
SERIGIEUEERED oad - 7
36. L. 35400-112400
TTET UL siaveT I oY’ KEEENG
37. . 29200-92300
STeT ULl e I 47 Fad - 5
38. . . 25500-81100
TTeT U4 e I 'T oA - 4
T[STHTST & 98
39. 78800-209200
EECERERIR e - 12
40. 67700-208700
3IT fAer (TISTATHT) et - 11
a1, 56100-177500
TR (A9 (TTSTITH) 9 - 10
42. 44900-142400
T AqATE ATHRT FTA -7
43. 35400-112400
FAY AqATT ATHRTET FaT — 6
T Th & I
44. 67700-208700
EEIEREEIRCIEE] e - 11
45, 47600-151100
EEikIEE A - 8
46. 44900-142400
RINAERFRED AT - 7
47. 25500-81100
EIERIRED AT - 4
AT AT F I
48. 35400-112400
QETHTAT TAAT A TAF EEEE
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T T AL & I8

49, 35400-112400
T 1 grea? (Ao =) FaA — 6

50. 29200-92300
T FT TEa7 (J=-1) AT - 5

51. 25500-81100
T 1T gT2a< (TE-1) AT - 4

50 19900-63200
T FTL 1A (ATATI IT) e 2

TF-HE< IS

53 67700-208700
ffer srfdarrdy A - 11
AFTIEEAT AT (ATTA® 47600-151100

54.
RIEELIRKIR) & - 8

55. 35400-112400
EOEEAEEED KEEEG

56. ’ 35400-112400
AHITT TgTH AT - 6

57. 35400-112400
FEITOT ATAFRTLN AT - 6

58. 35400-112400
EIEKFRED KEEENG

59. . 35400-112400
AifeafT qeras FqAT — 6

60. 19900-63200
TAFTAAA AT 2

61. y 19900-63200
TEEeAT AfIeey (af¥g) e 2

62.| . 19900-63200
T SveT AT 2

63.| 19900-63200
LR A 2

64. . 19900-63200
fore sifoeex T 2

65. ! 19900-63200
A ATILET A 2

66. | _ 19900-63200
FEA FHAT e 2

* 25 3181, 2025 T, THIA-THT I TN & i)
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[CREECR
[ 3(2), 4, 12(3),15(1),16(3) 3 21 3]
wH | 9 T AT aan | e sl | sqerafs geqaTsy | srdier yfEren
e HlES] iR ALATHAF
il ENEER
T T qHAT &
(AT 14
g =T &
T 7)1
(1) (2 (3) (4) (5) (6) (7)
1. AIT Fx 1T AAST | oA - | FeTA, T dle | T, hald | AT X TR
fafer s 14 e
(HEATT)
2. UL Fx 1T AT | Aad- | FeT, T dle | T, hald | T4dT X TR
fafer s 13T e
()
3 feors (Aaear) | da- | e, FRig a1 | qemey, Fey | gt 5 AR
13 qre
4. e ATHFAT AqA- | AT, FR 1T A | TeTeA, halq | AT FF TLHT
13 qre
5. e (T AAA- | AT, IR T TS | AT, Fgrq | AT 5 AR
FaTT) 13 EIE}
6. g yhasy FAqA- | AT, Fe T AIS | AT, Fw | Ay 5 AR
REERGE 12 e
7. ERSAEENET AqA- | AT, FR 1T A | TeTeA, bl A | AT FF TLHT
(AT FeAT) 12 ars
8. o (TSTATHT) | dae- | Teqe, Faig aIE | qeqeT, Fa g | qAT X TR
12 e
9. ERBREUED FqA- | AT, FAT ATS | AT, F T | AN X TR
(FrETareT) 11 qE
10. | FEART ATPEAT | FAA- | AT, Fw1T dIS | FeTe, Farw | qAT 5 AR
(Frfaren) 11 CIES
11, | FEF AfSEar | 9 | rewe, T A | e, e | gt g TCHRTT
(zA ) 11 E1E]
12 | 37 A= FAqA- | AT, Fr T AIS | AT, Frw | Aefy g TCHRTT
(Faear) 11 CIES
13. | @ wfasy FAqA- | AT, Fr T AIS | AT, Frw | Aefy g TCHRTT
Afer smree-ll 11 e
14. | ffa sty FAqA- | AT, Fr T AIS | AT, Frw | Aefy g TCHRTT
11 EIE]
15. | T RSt af=@E | dad- | oeme, FRig dre | Feqel, hary | aer FF TLHT
11 qe
16. | 37 A=a= ATA- | T, FAIT TS | AT, Farq | TAT I TR
ELE]

(TTSTATT)

11
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FH | UK HTAH dan | gRe iEEt | qqemati efeqar st | srfier wrfeTn
e afew i AT
il TR
SES FANT Gl 3
(A= 14
H 0T §&4T %
e ®)1
1) 12 (3) (4) (5) (6) (7)

17. | 39 A3eE (FEAT | oEA- | oTemd, FAA A1 | Aemed, FErw | aedt i TCHRTT
FaT) 11 are

18. | TETIE AT FAqA- | AT, Fo T AT | qeT, Fr T | Ay g AR
ffer s 10 e

19. | TETTH ek FATA- | T, FAIT TS | AT, Farq | AT g TR
(AT F=AT) 10 ars

20. | wEmeE A FAAA- | AT, Fl T AT | FeTeA, hi T | AT X TR
GRETL) 10 E1ES

21. | s e FAAA- | AT, FA T ATS | AT, harg | ¥ X TR
(TTSTATHT) 10 EIE)

22 | AT A FAqA- | AT, Fe T AIS | AT, Fwrw | Ay 5 AR
(Fr@TaLreT) 10 EIE)

23 | GETHE FEGRT | A9A- | LT, T AIS | AT, oy | AT g TR
grfsprar (e 10 EIE]

24, | AETAE FEFHT | dAA- | HeAT, FRIT AIE | qeAq, FiT | A FE LA
EIEPEI 10 EIE]

(et TozFe)

25 | YA FAqA- | AT FA T FATAT % (i) T (v) EEREIEL)
SferRTL/erET 8 | wfasy fAfar T S fafer smrr
EIPEDEd] AT (EATT) wfeey fAfer

HiAq ddldA Sl
CEIE:D)
B R E S e
AT e e
(FeaTer),
AT HETLT
26. | ATATT AFEFT | daeA- | FerT wfasy Far atasr | Tt FeTET, FTAFTL
8 | Afar s REEIRSE LG

07 | SrETILIET JqA- | FerT iy Far atasr | Tt FeTeT, FTAFTL

STferTr 8 | fAfer s IRIEEIRE I

GLEEED)




[¢TT HH—@uE 4] T T TSI © T 21
®H | % & ATH. dan | gRe iEEt | qqemati gfeqarsy | srdier sfaeern
e A i AT
# TR
SES FANT Gl 3
(A= 14
H 0T §&4T %
e ®)1
1 1@ (3) (4) (5) (6) (7)
28. | TRITHT AqA- | FT Al Forr afasy | g4t FeTeT, FTAFTN
8 | fAfd srw IREEIRED I
o9 | st \f== AqA- | FT Al Forr afasy | g4t FeTeT, FTAFTN
8 | [fer s RIEEIRET qfufa
30. | HETEE AqHT A - | AYL FA T I FT K Farg wfasx
EIPEIEd] 7 | afasy @ty wtaey fafer ffer s
L EIRNE
(FAT), /A | (TAT),
T TS HHTE
31. | 7= AqT - | AT I T JIT Fa T oy EEREIELD)
A@TIEAT 7 | afasr At wtaey fHfer ffer s
EIREIN EIRd EIRET
(A=), 9194 | (&ITe),
1Y IS HETET
32, | ATAN THAHFF | oA - | GAT AAA g afasy | Jfy (i) 379 FET
7 | e sl RIEERGE wtasy fAfer
(AT erh CIEIEED AT (A1),
FATT § AW | FATAT H (=)
TETEA ) | /S SETET ElEIEET
TATLY) FATAT/0T
EIRIERIE I
EIRIERIIEAL)
TS FEET o
T FEATRAT
* [T S=i 9T




22

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART IHI—SEC.4]

FH | 9 T A dan | gRe iEEt | qqemati efeqar st | srfier wrfeTn
HeTT A SRR S RRILIEC
il TR
SES FANT Gl 3
(A= 14
H 0T §&4T %
e ®)1
1) 12 (3) (4) (5) (6) (7)
ED] wfaey
ffer s
(F=aTed), =
HT I A &)
(i) ST
wfaey fafer
ST (T7T)
(str=fers
FATAT/=0 T
FraT/ T
FTAF/ e
TS FEATET
JATT FHATAT
& forw sgt sw
FarT wfae
At ses s=r
HT AT FY 2)
33, | A5t agr== FAAA - | AT F T (i) 9T Fraid | THAT T sy
7 | wfasr At CIELAEIE ffer s
SR GRS
(A=ATe), 999 | (FeATe)
1Y EEIERES
T i
fAfer smaee
(TEaTT),
(str=fer
FTITAT/SH T
EIRIEEE
FrT/ ey
TSI FATAT
) GRIE
FHATRAT  F
o et o
E DI E L)
fAfr s
(FreTer)
FFA FT Adc

A E)




[¢TT HH—@uE 4] T T TSI © T 23
| 9% BT AT Fa | e TR | srqerrafn | RAEm Sy | s s
e A SRR S RRILIEC
# R
s FANT Gl 3
(A= 14
¥ qg §eqT F
e ®)1
1) 12 (3) (4) (5) (6) (7)
(HERETIE
sfasy fAfer
SR oy EEREIEL)
(), ffer s
HIES AT
([T 3T
EIEITED
FTATAR/HATT
EIRIER/IE I
FraTA/ e
TSI FATAT
H =T
FEATRAT  *
form sret e
Fxw sy
At s
A FT AqA
F 2)
34, | STeT WETET FATA - | AT I YT Fl T T FaT iy
EHEE] 7 | wfasr At wtaey fHfer fafer s
SRS A<
(A=ATe), 999 | (FeATe),
L ICE] HIES HETET
35 | ANE AR AT - | AIL FRIT dIT Fa T adT FATT At
arferTY 7 sfasy fAfer sfasy fAfer ffer s
AL A<
(A=aTe), 99 | (FeATe),
1Y IS HETET
36, | @Y UHreAw AT - | AIT FAT AT Fa T T AT T iy
6 | sy [t Wt fAfer At s
AT<hH, AT ATY<hH, AT (A=gTey), 9
37. | #E AT | 99 - | AT T YT Fard (i) 7 (v) YT F T fasT
(Frfaen) 6 sfasy fAfer wiaer fAfer [sfafagfe & | [t s
AT<h, AT AT<h, A1 HTHA 13?] GIERINEIEE]
ot
(FH=TL
siasy fAfer
TS 6




24

THE GAZETTE OF INDIA :

EXTRAORDINARY

[PART IHI—SEC.4]

FH | 9 HTAH dan | gRe iEEt | qqemati fRqai sy | sefier rferERTn
et it ENELIL EREIRIEED
il EIEEIN
T FANT Gl 3
(A= 14
A AT F
e ®)1
M 1) (3) 4) (5) (6) (7)
FHATAT %
HTHA H)
38, | MY SSIHAT | oA - | AU FAT qIT FT (i) & (v) FUT FrT qfasy
(zerfareaeT) 6 | wiasy Afg sy ffer BIERSENRIEEIR ST
HAT<H, AT A, AT | |THA H] (H=AT), "
Tt
(FHAT
wiasy fAfer
ST &
FHATAT %
TTHA H)
39, | AT HETIH FAqA - | UL FAT UL FAT T YT a7 iy
6 | wiasy fAfg At fHfer fafer s
AL, AT AL, AT (TATTT), AT
LEIEE] LEIEE] LEIEE]
40. | ORI GAAT | 9 - | AIL FRiT qIT FR T Tt AT FS T Wi
EERED 6 | wiesy [t wfaer [far fAfer s
AT<hH, AT ATY<hH, AT (A=aTey), 91
41, | FEE AqAR AT - | AT FR T AT H2 T T+t FAT Aoy
arterhTr 6 | wiasy Afg CIELRTIES fAfer s
arLn L
(A=), 919 | (&),
qarygd AT 1A
42. | FE @gTw AT - | AT FAT AT FET (i) & (v) AT FA T AT
6 | wiasy Afg sy ffer [sfafagie & | [t s
A, AT A, A9 | |THA H] (AT, 99
Tt
(FHATT
Wiy At
TS %
FHATIAT %
AT #)
43, | AEIE GgEAF | AqA - | AT FR T I FAT (i) 7 (v) AT T iy
6 | wiasy fAfg sy ffer [sfafagie & | [Afer s
AL, IS ALE, AT AT H] (FpETer), AT
I I I




[T [1—@v 4]

HILT =T TSI AT

25

FH | I &7 ATH. Jau | Fghe sfaers FAATERE oAt ST | srdier FTfaeRTN
e A i AT
il TR
SES FANT Gl 3
(A= 14
H 0T §&4T %
e ®)1
1 1@ (3) (4) (5) (6) (7)
(FH=T
siasy fAfer
TS 6
FHATAT
TTHA H)
44, | FATOT ATAFRET | A - | UL FAT UL FAT (i) T (v) YT T iy
6 wiasy fAfer wiaer fAfer sfafagte * | @t s
A, AT ALE, AT AT H] (FgETer), AT
qaqrdg-q qqrg- 1L
adT
siasy fafer
TS F
FHATAT
TTHA )
45. | fafer agms FAqA - | UL FAT UL FAT (i) T (v) YT a7 iy
6 sfasy fAfer sfasy fAfer [srfafagfe & | e s
A, ATE AH, AT | |IHA H] (AT, 99
adT
(FH=T
swiasy fAfer
TS F
FHATAT
ATH H)
46. | OICTHRI 92 | oFA - | AT AT UL FAT (i) T (v) YT a7 iy
6 wasy fAfer wiaer fAfer sfafagte * | [t s
AT<h, AT AT<h, A1 HTHA 13?] GIERINEIEE]
T
(FH=T
wasy fafer
TS &
FHATAT F
AT H)
47, | WTEFR AT | AGA - | UL FAT UL FAT ot T Fa T iy
(fFerw I=2) 6 sfasy fAfer wiaer fAfer ffer s
AT<h, AT AT<h, A1 GIERINEIEE]
48. | STET UL AfUET | 9 - | FUT FAT HIT FR T T HUT F T AT
DRl 6 wfasy fAfer wiaer fAfer fer s




26

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART IHI—SEC.4]

| qEHTAH Jau | Fghe sfaers AT oAt ST | srdier FTfaeRTN
He Afeer i SRR
# ENPEONY
SES FANT Gl 3
(A= 14
¥ qg §eqT F
e ®)1
1 (2 (3) (4) (5) (6) (7)
AL, AT A, AT (FpETer), AT
AT AT AT
49 | ST UL AT | d9d- | UL FT YT Ford Tt AT T iy
DR 5 | 9y Aty wfasy fAfer fafer s
AT<hH, HTAF T<h, HIAS (A=aTe), |91
50. | WTEFRIEAT | dad- | AT Fald I FAT adT T 1T AT
@re-1) 5 | 9y Aty wfasy fAfer fafer s
AT<hH, HTAF T<hH, HIAA (=T ), |91
51. | STHTE geeT - | e swiasy gt gfasr | asfy (i) =T FT
wETE (TAUET) | 5 | fAfEr sl fAfer smoree-| wEer ffg
CIEIEED CIEIEED LT (AT,
FATT § AW | FwATAT H (37=T)
TETYT TATL) | TTHE JHTET ClEIKE]
TATLY) FATAT/AATT
FraTarg/fSreT
Frataa/faaT
TS FEATAT
AT FHETRA
% o Sgt e
FarT swias
e SR
(=aTer), =
FT AT F &)
(i) =T FOT
sfasT fafer
AT ()
EIEIEED
FrTAF/AAT
Frater/ ST
FATAT AT
TS FETAT o
aATT FHETRE
* forT SEt aa
FaT sfasT
At s =

T AIA FA )




[¢TT HH—@uE 4] T T TSI © T 27
®HH | 9% 6T ATH. Jau | Fghe sfaers FAATERE gfeqarsy | srdier sfaeern
e afgw PIEL ERCIEIEE]
il e Lo
SES FANT Gl 3
(A= 14
AT §&AT &
e ®)1
1) 12 (3) (4) (5) (6) (7)
52. | smerfertas® FAqA- | AT Fard UL FAT T AT T AT
4 | qfasy =ty wiaey fAfer fedr s
AT<h, AT T<h, A1 (A=), |19
53. | avs gi=ETeT FqA- | AT Fard I FAT adT T 1T AT
ERRED 4 | afasy [t Wt f=fer fAfer s
A<h, HIAA T<hH, HIAA (=T ), |91
54 | ST UL AfOET | 99T - | TIT Fei T I FAT adT T 1T AT
DERY 4 | Aty [ty CIELAEIES fafer s
AL, /AT AL, /AT (g@a‘r@r&),ﬂﬂa
LEIEGH ERIEEE EEIEG]
55. | TTHFRIEAT | dad- | AT F3T AT TR Tt ERE R ELD )
@{Fr=-1) 4 | qfasy @Y wieey fAfer ffer s
AT<h, AT AT<h, A1 GIERINRIEE]
56. | aT Aol fofow | daw | eEfT gfEsy gt gfasr | asfy EREETIR]
2 | 9t sl fAfer sraee-| sty f=fer
EEIKET EIEIKET A (A1)
FATAT | qET | FTAT § (=)
AT TATT) | AT "EreeT
TAT) (s=ferw
FATAT/= 0T
EIRIERIE I
FTA/ e
TS FEAET |
ITT FATCAT
& oI ST'i e
FATT iy
BIE) SR
C2IER)E K]
FT A A 2)
(i) T FEE
s fafer
AT ()
(s=forw
FATAT/0T
FraTea/ T
KRIERIECE]




28

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART IHI—SEC.4]

I
Afew
ﬁ’.
et

ForTr T

ELMIGIEED
ELEETR

erfeqat s
ERCICIBET
ENEER
FANT Gl 3
(A= 14
H 0T §&4T %
e ®)1

Fdrer wrfarTn

(1)

()

)

(4)

(©)

(6)

* form sigt sow

T AIA FA &)

57.

g wiasy
fafer smg-1
IR E:
JITETA® a7
THATT F THTY) /
g wiasy
fafer smgh-1
ElEIKET
FATAT H AT
THTET TATLT)

g iy
RIEERGE
B EIEED
AT T
TATL ) /

g 9914+

K

Tt

(i) 39T FT

AH, AT
qaTa_T

(ii) 379 FETT
swiasy fAfer

AT (TEATT),
(=)

ClEIKE]
EIRIERIGEIR
Frater/SreT
Frataa/faaT
T[T FEET |
AT FHATRAT
% o Sgh emw
Faawatasy e
HIH (H=AT),
g AT AqA
FA )

(i) ST FeA
At
AT ()
(s=forw
EIRIERIEEID)
Fratera/freT
FATF/ T
T[T FEET |
T FEATRAT
* forT S=i 9T
Farasfasy fafer
BRI EEE




[T [1—@v 4]

HILT =T TSI AT

29

FH | 9% T ATH. dan | gRe iEEt | qqemati efeqar st | srfier wrfeTn
e afgw PIEL ERCIEIEE]
il TR
SES FANT Gl 3
(A= 14
AT §&AT &
e ®)1
1) 12 (3) (4) (5) (6) (7)
A9 FYd &)
58 | EEEAT AiaeeT qAqd | AU FAT HIT FR T T T FerT iy
(ates) 2 | wfesy =g Wiy Aty ffer s
A, AT A, AT (FgeATerT), AT
EEIEGH AT AT
59. | 97 siUvEx FAqA | AT FA qIT FR T asft HUT FHT AT
2 | wfesy Mg wieaey At ffer s
AL, AT A, AT (FgeATerT), AT
EEIEGH AT AT
60. | =aEX AT | AT FA qIT FR T asft HUT T AT
2 | afasy [t Wt f=fer fAfer s
AY<hH, | ATY<h, AT CIERIRICE]
61. | oree siiex AT | AU FAT I FAT adT T 1T AT
2 | afasy [ty Wt f=fer fAfer s
AT<hH, A AT <h, A CIERIRICE]
62. | oI AT qqT | AT FET I FAT adT AT 1T sy
2 | afasr f&fg wtaey fHfer fafer s
AT<h, AT AT<h, A1 (HeTTed), "1
63. | FE FHAT dae | et wias gt gfasr | aefy (i) 379 F=T
2 | e sl RIEERGE wtasy fAfer
CEZIERE: CEIERE: AE, (AT
TITHE FAT | TTHF 4T TETY)
THTT o TATL) / | TATT &
TT) /
i wiysy g sy | 7fy (DEEEEFER]
Ffer sroger-| fAfer sree-| swiasy fafer
(st (e A (FEATT),
FTTerT & e | AT | AT HATST
T TAT) HI AT (3r=reT)
AT/
FATF/ ST
FTF/ e
T[T FEET |

c o .
ddld  HHATLHI

* T S=i 9T




30

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART IHI—SEC.4]

FH | 9 T A dan | gRe iEEt | qqemati efeqar st | srfier wrfeTn
e afgw PIEL ERCIEIEE]
il e Lo
SES FANT Gl 3
(A= 14
AT §&AT &
e ®)1
1) 12 (3) (4) (5) (6) (7)
ED] wfaeT
BIE] SR
(F=aTed), =
HT TG A &)
(DERERE]
wieey fAfer
ST, (37=)
(str=fers
FATAT/AATT
FATF/ ST
FrATAT /ey
ST FATAT §
FATT FHATCAT
EREIUS AR RS
T sy
ffer sre si=r
FT AJA Fd &)
64. | WTEFRIEALT | oad | AT Fald I FAT adT AT 1T sy
(ATETTT UT) 2 | afasy @i wfeey fAfer ffer sres,
AT<h, A AT<h, A1 (HeTTed), "1
65. | s aEE™E | dEd | U7 FT UL FAT T YT a7 iy
EHEE] 2 | afasr f&fg oy e fafer smer,
AT<H, (AT AT<h, A1 GIERINRIEE]
GHTE) ERIEGE RELEGH
66. | ol aTTedT Jaa- | e swiasy g wiasy | 7fy EREETIR]
T 1| e smg-l RIEERGE wiasy At
(RIERE (g AL, AT
TITHE FAT | T 4T T
THTT o TATL) / | TATT
THTY) /
S ey CEIRICIE L N (EEEEFIR]
Fofer A fafer sraree-| wfarey f=fer
(at=forE (311'3"%1'@5' AT (TEATT),
FAterT # qr | P § (37=)
ST ) qTE TETE CEIRED
TATL) FATAT/EATT




[9TT HH—=vE 4] T T TSI © T 31

FH | UK FTATH. g T | srpemafe arfRqars | sefier wfaerdn

FANT Gl 3
(A= 14
H 0T §&4T %
e ®)1

(1) (2 ) (4) (©) (6) (7)

FraTaF/faaT
T[T FEAAT |
I FHETRET
& forw sgt sw
Frawiasy fAfer
AT (=TT,
F9d W AqA
FI )

(iii) 379 FETT
swiasy fAfer
ST, (3T9)
ClEIKE]
FrTAF/AENT
Frater/SreT
FATg/ T
T[T FATAT H
JATT FHETIT
F foru STet ot
ER R IELS
EIEERNEEE]
FT AJA F &)

Y- "Rt AT T o foaTe it ol § Faer SUSt SEneor 919 gRM

THET FORM, Faig wiaeT [fer s
[ sTTo-111/4/34T./53/2025-26]

EMPLOYEES’ PROVIDENT FUND ORGANISATION

NOTIFICATION
New Delhi, the 25" April, 2025

No. HRD-1/1/2024/EPF-Regulations, 2024.—In exercise of the powers conferred by sub-
section (7) of section 5D of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19
of 1952) and in supersession of the Employees’ Provident Fund (Officers and Employees’ Conditions of
Services) Regulations, 2008, except as respects things done or omitted to be done before such supersession,
the Central Board, hereby makes the following regulations, namely:-
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1. Short title and commencement.—(1) These regulations may be called the Employees’ Provident Fund
(Staff and Conditions of Service) Regulations, 2025.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions- In these regulations, unless the context otherwise requires,—

(a) “Act” means the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952);
(b) “Central Board” means the Central Board constituted under section SA of the Act;

(c) “Chairman, Central Board” means the Chairman of the Central Board appointed by the Central
Government under clause (a) of sub-section (1) of section 5A of the Act;

(d) “Chairman, Executive Committee” means the Chairman appointed under clause (a) of sub section (2) of
section 5AA of the Act;

(e) “Commissioner” includes the Central Provident Fund Commissioner appointed under sub-section (1) of
section 5D of the Act and Additional Central Provident Fund Commissioner, Deputy Provident Fund
Commissioner, Regional Provident Fund Commissioner and Assistant Provident Fund Commissioner
appointed under sub-section (3) of section 5D of the Act;

(f) “CPFC” means the Central Provident Fund Commissioner as appointed under sub-section (1) of section
5D of the Act;

(g) “employee” means a person appointed to or borne on the cadre of the staff of the Central Board;
(h) “Executive Committee” means the Executive Committee constituted under section SAA of the Act;
(1) “month” means a calendar month;

(j) “post” means a post under the Central Board, specified in column (2) of the First Schedule annexed to
these regulations; the conditions of service of which, except the method of recruitment, shall be such as
specified in these regulations;

(k) “Schedule” means a Schedule annexed to these regulations;

(1) “Service” means service under the Central Board.

(2) Words and expressions used herein, but not defined and defined in the Act, shall have the same meaning
assigned to them in the Act, or the relevant rules applicable to the officers and employees of the Central
Government drawing corresponding scales of pay.

3. Application.— (1) These regulations shall apply to every employee of the Central Board in respect of
the posts specified in the First Schedule.

(2) In the case of persons appointed by the Central Board on deputation basis from the lending authorities,
namely, the Central Government or the State Government or Union territory Administration or local bodies
or autonomous bodies including the Universities and the Central and the State Public Sector undertakings,

the terms and conditions of appointment shall be settled by the respective appointing authority specified in
the Second Schedule, in consultation with the lending authority.

(3) These regulations shall not be applicable to the persons appointed on contract or tenure basis.

4. Appointing authority.— The appointing authority in respect of the posts specified in column (2) of the
First Schedule, shall be as specified in column (4) of the Second Schedule:

Provided that the Chairman, Central Board may, by general or special order, delegate, to any other
authority or officer of the Central Board, to make appointment to any post or class of posts specified in the
First Schedule.

5. Oath of allegiance to the Constitution of India.—Every employee shall be required to take an oath or
solemnly affirm his allegiance to the Constitution of India, as by law established, at the time of his
appointment to the service of the Central Board.

6. Declaration to be made by Employees.—Every employee, to whom these regulations apply, shall make
the following declaration, namely:—

“I hereby declare that I have read and understood the Employees Provident Fund (Staff and Conditions of
Service) Regulations, 2025, and | hereby subscribe and agree to be bound by the said regulations.

WITNESS EMPLOYEE
) ()
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Signature Signature

Name Name

Date Date

Occupation Nature of appointment

Address Date of appointment
7. Probation.— (1) Every employee appointed to a post by direct recruitment or re-employment

before the age of superannuation shall be on probation for such period as specified in the recruitment rules
for that post.

(2) The period of probation and other conditions of service relating thereto in respect of the employees
appointed on direct recruitment or promotion or re-employment before the age of superannuation shall be
as applicable to the officers and employees of the Central Government drawing corresponding scales of
pay.

8. Commencement of service.—The service of an employee appointed on direct recruitment or re-
employment before the age of superannuation shall commence from the working day on which an
employee reports for duty on being appointed to a post in the Central Board, at the place intimated to him
by the appointing authority, provided that he reports for duty in the forenoon, otherwise his service shall
commence from the next working day.

9. Pay, leave, provident fund, retirement age and allowances, etc.—(1) The scales of pay in respect of
the posts specified in column (2) of the First Schedule, shall be as specified in column (3) of that Schedule.

(2) The Central Civil Services (Leave) Rules, 1972, applicable to the officers and employees of the Central
Government, shall be applicable to the employees of the Central Board drawing corresponding scales of
pay.

(3) The General Provident Fund (Central Services) Rules, 1960, applicable to the officers and employees of
the Central Government, shall be applicable to the employees of the Central Board drawing corresponding
scales of pay.

(4) The age of retirement for the employees of the Central Board shall be such as may be prescribed by the
Central Government in respect of the officers and employees of the Central Government drawing
corresponding scales of pay in accordance with rule 56 of the Fundamental Rules.

(5) The employees of the Central Board shall be entitled to such allowances including travelling allowance
and concessions, as admissible from time to time to the officers and employees of the Central Government
drawing corresponding scales of pay.

10. Pensionary benefits.— (1) All regular employees of the Central Board who entered service on or
before the 31st December, 2003, other than the Officers appointed under sub-section (1) and (2) of section
5D of the Act, shall be entitled to the benefits of pension, commutation of pension, family pension, death-
cum-retirement gratuity and service gratuity as applicable to the officers and employees of the Central
Government under the Central Civil Services (Pension) Rules, 2021.

Provided that in the matter of the pensioners of the Central Board, consultation with the Union
Public Service Commission, as provided under first proviso to sub-rule (1) of rule 8 of Central Civil
Services (Pension) Rules, 2021, before passing final orders, shall not be applicable.

(2) The Central Civil Services (Implementation of National Pension System) Rules, 2021 and the Central
Civil Services (Payment of Gratuity under the National Pension System) Rules, 2021 shall be applicable in
the case of regular employees of the Central Board who have entered service on or after the 1st January,
2004.

Provided that in the matter of such retired employees of Central Board, consultation with Union
Public Service Commission as provided under the first proviso to sub-rule (1) of rule 5 of the Central Civil
Services (Payment of Gratuity under National Pension System) Rules, 2021, before passing final orders,
shall not be applicable.

(3) An employee, who sustains an injury or dies as a result of an injury or dies in the course of or as a
consequence of the performance of his duty, may be awarded an extraordinary pension on the same scale
and subject to the same conditions as laid down in the Central Civil Services (Extraordinary Pension)
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Rules, 2023 of the Central Government, as in force on the date of the publication of these regulations, and
also subject to such modification as may be adopted by the Central Board with the approval of the Central
Government.

(4) In the case of employees of the Central Board, the powers and functions of the authorities as prescribed
in the Central Civil Services (Pension) Rules, 2021 shall be exercised by the officers or authorities of the
Central Board for the purposes of this regulation, as per written orders issued from time to time by the
Central Provident Fund Commissioner with the approval of the Chairman, Central Board.

11. Resignation, termination, etc.—(1) Notwithstanding anything contained in these regulations, a
permanent employee shall not leave or discontinue his service without giving three months’ notice, in
writing of his intention to do so, to the appointing authority and subject to the acceptance of the same by
the appointing authority.

(2) Notwithstanding anything contained in these regulations, a temporary employee shall not leave or
discontinue his service without giving one month’s notice, in writing of his intention to do so, to the
appointing authority.

(3) The services of a temporary employee may be terminated by the appointing authority without assigning
any reason thereof, at any time, after giving him one month’s notice:

Provided that the services of any such employee may be terminated forthwith and on such
termination the employee shall be entitled to claim a sum equivalent to his pay and allowances for the
period of notice at the same rates at which he was drawing immediately before the termination of his
service, or as the case may be, for the period by which such notice falls short of one month.

(4) The rules or instructions, as may be applicable to the officers and employees of the Central Government
drawing the corresponding scales of pay in respect of resignation or termination, shall be applicable to the
employees of the Central Board referred to in sub-regulations (1), (2) and (3).

12. Control and discipline. — (1) All employees of the Central Board shall be subject to the general
superintendence and control of the Chairman, Central Board.

(2) Without prejudice to the provisions of these regulations, the conduct and discipline in respect of all
employees of the Central Board, except Central Provident Fund Commissioner, Financial Advisor and
Chief Accounts Officer, Chief Vigilance Officer and such other officers appointed by the Central
Government on deputation basis, shall be governed by the Central Civil Services (Conduct) Rules, 1964, as
may be applicable to the officers and employees of the Central Government drawing corresponding scale of
pay, or as the Chairman, Central Board may, from time to time, by general or special order, specify.

(3) The appointing authority, disciplinary authority, and appellate authority for each post in the Central
Board shall be such as specified in columns (4), (5) and (7) of the Second Schedule and the powers related
to conduct, discipline and control of the employees of the Central Board shall be exercised by the officer as
specified in the said Schedule.

13. Suspension.— (1) The appointing authority, or any authority to which the appointing authority is
subordinate, or the disciplinary authority, or any other authority empowered in that behalf by the Central
Board may, by general or special order, place an employee of the Central Board under suspension—

(a) where a disciplinary proceeding against him is contemplated or is pending; or

(b) where, in the opinion of the said authority, he has engaged himself in activities prejudicial to the
interests of the Central Board or the security of the State; or

(c) where a case against him in respect of any criminal offence is under investigation, inquiry or trial:

Provided that where the order of suspension is made by an authority subordinate to the appointing
authority, such authority shall forthwith report to the appointing authority, the circumstances in which the
order was made.

(2) An employee of the Central Board shall be deemed to have been placed under suspension by an order of
the appointing authority—

(a) with effect from the date of his detention, if he is detained in custody, whether on a criminal charge or
otherwise, for a period exceeding forty-eight hours;

(b) with effect from the date of his conviction, if, in the event of conviction for an offence, he is sentenced
to a term of imprisonment exceeding forty-eight hours and is not forthwith dismissed or removed or
compulsorily retired consequent to such conviction.
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Explanation.— For the purposes of clause (b), the period of forty-eight hours shall be computed from the
commencement of the imprisonment after the conviction and for this purpose, intermittent periods of
imprisonment, if any, shall be taken into account.

(3) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an
employee under suspension is set aside in appeal or on review under these regulations and the case is
remitted for further inquiry or action or with any other directions, the order of his suspension shall be
deemed to have been continued in force, on and from the date of the original order of dismissal, removal or
compulsory retirement and shall remain in force until further orders.

(4) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an
employee is set aside or declared or rendered void in consequence of or by a decision of a court of law and
the disciplinary authority, on a consideration of the circumstances of the case, decides to hold a further
inquiry against him on the allegations on which the penalty of dismissal, removal or compulsory retirement
was originally imposed, the employee shall be deemed to have been placed under suspension by the
appointing authority from the date of the original order of dismissal, removal or compulsory retirement and
shall continue to remain under suspension until further orders:

Provided that no such further inquiry shall be ordered unless it is intended to meet a situation where
the Court has passed an order purely on technical grounds without going into the merits of the case.

(5)(a) Subject to the provisions contained in sub-regulation (7), any order of suspension made or deemed to
have been made under this regulation shall continue to remain in force until it is modified or revoked by the
authority competent to do so.

(b) Where an employee is suspended or deemed to have been suspended (whether in connection with any
disciplinary proceeding or otherwise), and any other disciplinary proceeding is commenced against him
during the continuance of that suspension, the authority competent to place him under suspension may, for
reasons to be recorded by him in writing, direct that the employee shall continue to be under suspension
until the termination of all or any of such proceedings.

(c) An order of suspension made or deemed to have been made under this regulation may at any time be
modified or revoked by the authority which made or is deemed to have made the order or by any authority
to which that authority is subordinate.

(6)(a) an order of suspension made or deemed to have been made under these regulations shall be reviewed
by the authority which is competent to modify or revoke the suspension, before expiry of a period of ninety
days from the effective date of suspension, on the recommendation of the Review Committee constituted
for the purpose and pass orders either extending or revoking the suspension.

(b) subsequent reviews shall be made before expiry of the extended period of suspension and the extension
of suspension shall not be for a period exceeding one hundred and eighty days at a time.

(c) an employee placed under suspension or deemed to have been placed under suspension by an order of
the appointing authority shall not be entitled to any pay but is entitled to a subsistence allowance as per
rules or instructions issued by the Government of India from time to time.

(7) An order of suspension made or deemed to have been made under sub-regulation (1) or sub-regulation
(2) shall not be valid after a period of ninety days unless it is extended after review, for a further period
before the expiry of ninety days:

Provided that no such review of suspension shall be necessary in the case of deemed suspension
under sub-regulation (2), if an employee continues to be under detention and in such case the period of
ninety days' shall be computed from the date the employee detained in custody is released from detention or
the date on which the fact of his release from detention is intimated to his appointing authority, whichever
is later:

Provided further that in a case where no chargesheet is issued under these regulations, the total
period under suspension or deemed suspension, as the case may be, including any extended period in terms
of sub-regulation (6) shall not exceed—

(a) two hundred and seventy days from the date of order of suspension, if the employee is placed under
suspension in terms of clause (a) of sub-regulation (1); or

(b) two years from the date of order of suspension, if the employee is placed under suspension in terms of
clause (b) or clause (c) of sub-regulation (1), as the case may be; or
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(c) two years from the date the employee detained in custody is released or the date on which the fact of his
release from detention is intimated to his appointing authority, whichever is later, in the case of deemed
suspension under sub-regulation (2).

14. Penalties.— The following penalties may, for good and sufficient reason and as hereinafter provided,
be imposed on an employee of the Central Board, namely:-Minor penalties:

(i) censure;
(i) withholding of his promotion;

(iii) recovery from his pay of the whole or part of any pecuniary loss caused by him to the Central Board by
negligence or breach of orders;

(iv) reduction to a lower stage in the time-scale of pay by one stage for a period not exceeding three years,
without cumulative effect and not adversely affecting his pension;

(v) withholding of increments of pay.
Major penalties:

(vi) save as provided for in clause (iv), reduction to a lower stage in the time-scale of pay for a specified
period, with further directions as to whether or not the employee shall earn increments of pay during the
period of such reduction and whether on the expiry of such period, the reduction shall or shall not have the
effect of postponing the future increments of his pay;

(vii) reduction to lower time-scale of pay, grade, post or service for a period to be specified in the order of
penalty, which shall be a bar to the promotion of the employee during such specified period to the time-
scale of pay, grade, post or service from which he was reduced, with direction as to whether or not, on
promotion on the expiry of the said specified period —

(a) the period of reduction to time-scale of pay, grade, post or service shall operate to postpone
future increments of his pay, and if so, to what extent; and

(b) an employee shall regain his original seniority in the higher time scale of pay, grade, post or
service;

(viii) compulsory retirement;

(ix) removal from service which shall not be a disqualification for future employment under the Central
Board;

(x) dismissal from service which shall ordinarily be a disqualification for future employment under the
Central Board:

Provided that, in every case in which the charge of possession of assets disproportionate to known-
sources of income or the charge of acceptance from any person of any gratification, other than legal
remuneration, as a motive or reward for doing or forbearing to do any official act is established, the penalty
mentioned in clause (ix) or clause (x) shall be imposed:

Provided further that in any exceptional case and for special reasons recorded in writing, any other
penalty may be imposed.

Explanation.— For the purposes of this regulation, the following shall not amount to a penalty, namely:—

(a) withholding of increments of pay of an employee for his failure to pass any departmental examination in
accordance with the regulations or orders governing the post which he holds or the terms of his
appointment;

(b) non-promotion of an employee, whether in a substantive or officiating capacity, after consideration of
his case, by a duly constituted departmental promotion committee to a grade or post for promotion to which
he is eligible;

(c) reversion of an employee officiating in a higher grade or post to a lower grade or post, on the ground
that he is considered by a duly constituted departmental promotion committee to be unsuitable for such
higher grade or post or on any administrative ground unconnected with his conduct;

(d) reversion of an employee, appointed on probation to any other grade or post, to his permanent grade or
post during or at the end of the period of probation in accordance with the terms of his appointment or the
regulations and orders governing such probation;
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(e) replacement of the services of an employee, whose services had been borrowed from the Central
Government or State Government or any authority under the control of the Central Government or State
Government, at the disposal of the Central Government or State Government or the authority from which
the services of such an employee had been borrowed,;

(f) compulsory retirement of an employee in accordance with the provisions relating to his superannuation
or retirement;

(g) termination of the services—

(i) of an employee appointed on probation, during or at the end of the period of his probation, in accordance
with the terms of his appointment or the regulations and orders governing such probation; or

(ii) of a temporary employee in accordance with the provisions of regulation 11; or
(iii) of an employee, employed under an agreement, in accordance with the terms of such agreement;

(h) any compensation awarded on the recommendation of the Complaints Committee established in the
Central Board for inquiring into any complaint of sexual harassment within the meaning of rule 3C of the
Central Civil Services (Conduct) Rules, 1964.

15. Disciplinary authority and the authority to institute disciplinary proceedings.— (1) The
disciplinary authority in respect of post under the Central Board are as specified in column (5) of the
Second Schedule to these regulations.

(2) A disciplinary authority, competent under these regulations to impose any of the penalties specified in
clauses (i) to (v) of regulation 14, may institute disciplinary proceedings against any employee for the
imposition of any of the penalties specified in clauses (vi) to (x) of the said regulation, notwithstanding that
such disciplinary authority is not competent under these regulations to impose any of the penalties specified
in clauses (vi) to (x).

Explanation.— For the purposes of this regulation, where an employee holding a post in any scale of pay is
promoted, whether on probation or temporarily to the post of the next higher scale, he shall be deemed for
the purpose of this regulation to hold the post of such higher scale.

16. Procedure for imposing Penalties. —(1) The procedure for imposing penalties prescribed under
regulation 14 shall be the same as provided under the relevant provisions of the Central Civil Services
(Classification, Control and Appeal) Rules, 1965.

(2) Where the procedure referred to in sub-regulation (1) provides for appointment of serving or retired
Central Government employees for any purpose, such as, Inquiry Officer, Presenting Officer, Defence
Assistant, then the serving or retired employees of the Central Board shall also be considered for the same.

(3) The competent authorities for the purpose of imposing penalties in respect of the posts in the Central
Board shall be as specified in the Second Schedule:

Provided that consultation with the Union Public Service Commission as provided under the
relevant provisions of the Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall not
be applicable in the case of employees of the Central Board.

17. Provisions regarding Officials on deputation to Central Government, State Government etc.— (1)
Where the services of an employee are lent by the Central Board to the Central Government, State
Government or any other authority (hereafter in this regulation referred to as the borrowing authority), the
borrowing authority shall have the powers of the appointing authority for the purpose of placing such an
employee under suspension and of the disciplinary authority for the purpose of conducting a disciplinary
proceeding against him:

Provided that the borrowing authority shall forthwith inform the Central Board (hereafter in this
regulation referred to as the lending authority) of the circumstances leading to the order of suspension of
such employee or the commencement of the disciplinary proceeding, as the case may be.

(2) In the light of the findings in the disciplinary proceedings conducted against the employee —

(i) if the borrowing authority is of the opinion that any of the penalties specified in clauses (i) to (v)of
regulation 14 should be imposed on the employee, it may, after consultation with the lending authority,
make such orders in the case, as it deems necessary:

Provided that in the event of a difference of opinion between the borrowing authority and the
lending authority, the services of the employee shall be placed at the disposal of the lending authority;
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(ii) if the borrowing authority is of the opinion that any of the penalties specified in clauses (vi) to (x) of
regulation 14 should be imposed on the employee, it shall place his services at the disposal of the lending
authority and forward to the lending authority, the proceedings of the inquiry and thereupon, the lending
authority may, if it is the disciplinary authority, pass such order thereon as it may deem necessary, or if it is
not the disciplinary authority, submit the case to the disciplinary authority which shall pass such orders in
the case as it may deem necessary:

Provided that before passing any such order the disciplinary authority shall comply with the
provisions of regulation 16.

Explanation.— For the purposes of this clause, the disciplinary authority may make an order under on the
record of the inquiry forwarded to it by the borrowing authority, or after holding such further inquiry as it
may deem necessary, as far as may be, in accordance with the provisions of regulation 16.

18. Provisions regarding Officials on deputation to Central Board.—(1) Where an order of suspension
is made or a disciplinary proceeding is conducted against an employee of the Central Board(hereafter in
this regulation referred to as borrowing authority) whose services have been borrowed from the Central
Government or the State Government or local authority, the authority lending his service (hereafter in this
regulation referred to as the lending authority) shall forthwith be informed of the circumstances leading to
the order of suspension of the employee or of the commencement of the disciplinary proceeding, as the case
may be.

(2) In the light of the findings in the disciplinary proceeding conducted against the employee, if the
disciplinary authority is of the opinion that any of the penalties specified in clause (i) to (v) of regulation 14
be imposed on him, the disciplinary authority may, subject to the provisions of regulation 16, after
consultation with the lending authority, pass such orders in the case as it may deem necessary.

(3) In the event of a difference of opinion between the borrowing authority and the lending authority, the
services of the employee shall be placed at the disposal of the lending authority.

(4) If the disciplinary authority is of the opinion that any of the penalties specified in clauses(vi) to (x) of
regulation 14 be imposed on the employee, it shall place the services of such employee at the disposal of
the lending authority, forwarding to it, the proceedings of the inquiry for such action as it may deem
necessary.

19. Orders against which appeal lies.—Subject to the provisions of regulation 20, an employee of the
Central Board, may prefer an appeal against all or any of the following orders, namely :-

(i) an order of suspension made or deemed to have been made under regulation 13;

(ii) an order imposing any of the penalties specified in regulation 14 whether made by the disciplinary
authority or by any appellate or revising authority;

(iii) an order enhancing any penalty imposed under regulation 14;
(iv) an order which -

(a) denies or varies to his disadvantage, his pay, allowances, pension or other conditions of service as
regulated by these regulations or by agreement; or

(b) interprets to his disadvantage the provisions of any such regulation or agreement;
(v) an order —

(a) reverting him while officiating in a higher grade or post to a lower grade or post, otherwise than as a
penalty;

(b) reducing or withholding the pension or denying the maximum pension admissible to him under these
regulations;

(c) determining the subsistence and other allowances to be paid to him for the period of suspension or for
the period during which he is deemed to be under suspension or for any portion thereof;

(d) determining his pay and allowances —
(i) for the period of suspension, or

(ii)for the period from the date of his dismissal, removal or compulsory retirement from service or from the
date of his reduction to a lower grade, post, time-scale or stage in a time scale of pay, to the date of his
reinstatement or restoration to his grade or post, or
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(e) determining whether or not the period from the date of his suspension or from the date of dismissal,
removal, compulsory retirement or reduction to a lower grade, post, time-scale of pay or stage in a time
scale of pay to the date of his reinstatement or restoration to his grade or post shall be treated as a period
spent on duty for any purpose.

Explanation.—For the purposes of these regulations, the expressions —

(i) “employee of the Central Board” includes a person who has ceased to be in the service of the Central
Board;

(i) “pension” includes additional pension, gratuity and any other retirement benefit.
20. Appeal.—Notwithstanding anything contained in these regulations, no appeal shall lie against—
Q) any order made by the Central Government;

(i) any order of an interlocutory nature or of the nature of a step-in-aid or the final disposal of a
disciplinary proceeding, other than an order of suspension;

(iii)  any order passed by an inquiring authority in the course of an inquiry conducted under regulation
16

21. Appellate authority.—(1) An employee of the Central Board, including a person who has ceased to be
in the service of the Central Board, may prefer an appeal against all or any of the orders specified in
regulation 19 to the appellate authority specified in this behalf either in the Second Schedule; or by a
general or special order of the Chairman, Central Board, or where no such authority is specified—

(a) to the appointing authority, where the order appealed against is made by an authority subordinate to it;
or

(b) to the Central Government, where such order is made by the Chairman (Central Board).

22. Submission and consideration of appeal.—An appeal under regulation 19 shall be submitted and shall
be entertained and considered by the appellate authority specified in regulation 21 in such form and
manner, and in accordance with the procedure specified in the Central Civil Services (Classification,
Control and Appeal) Rules, 1965.

23. Implementation of orders in appeal.—The authority which made the order appealed against shall give
effect to the orders passed by the appellate authority.

24. Revision.—(1) Notwithstanding anything contained in these regulations,—
(i) the Central Government; or

(ii) the Chairman (Central Board); or

(iii) the Central Provident Fund Commissioner; or

(iv) an appellate authority, as specified in column(7) of the Second Schedule, within a period of six months
from the date of the order proposed to be revised; or

(v) any other authority or office of the Central Board specified in this behalf by the Chairman, Central
Board by a general or special order, and within such time as may be specified in such general or special
order,

may at any time, either on its own motion or otherwise call for the records of any inquiry and revise any
order made under these regulations, provided that no appeal has been preferred or from which no appeal is
allowed against that order, and may,

(a) confirm, modify or set aside the order; or

(b) confirm, reduce, enhance or set aside the penalty imposed by the order, or impose any penalty, where no
penalty has been imposed; or

(c) remit the case to the authority which made the order to or any other authority directing such authority to
make such further enquiry as it may consider proper in the circumstances of the case; or

(d) pass such other orders as it may deem fit:

Provided that no order imposing or enhancing any penalty shall be made by any revising authority
unless the employee of the Central Board has been given a reasonable opportunity of making a
representation against the penalty proposed, and where it is proposed, to impose any of the penalties
specified in clauses (vi) to (x) of regulation 14 or to enhance the penalty imposed by the order sought to be
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revised to any of the penalties specified in clauses (vi) to (x) of the said regulation, and if an inquiry under
regulation 14 has not already been held in the case, no such penalty shall be imposed except after an inquiry
in the manner laid down in regulation 16:

Provided further that no power of revision shall be exercised by the authorities specified in clauses
(i) to (v), unless—

(a) the authority which made the order in appeal; or

(b) the authority to which an appeal shall lie, where no appeal has been preferred, is subordinate to him.
(2) No proceeding for revision shall be commenced until after—

(2) the expiry of the period of limitation for an appeal; or

(b) the disposal of the appeal, where any such appeal has been preferred.

(3) An application for revision shall be dealt with in the same manner as if it were an appeal under these
regulations.

25. Review.—The Central Government, may, at any time, either on its own motion or otherwise review any
order passed under these regulations, when any new material or evidence which could not be produced or
was not available at the time of passing the order under review and which has the effect of changing the
nature of the case, has come, or has been brought, to his notice:

Provided that no order imposing or enhancing any penalty shall be made by the Central
Government unless the employee concerned has been given a reasonable opportunity of making a
representation against the penalty proposed or where it is proposed to impose any of the major penalties
specified in regulation 14 or to enhance the minor penalty imposed by the order sought to be reviewed to
any of the major penalties and if an inquiry under regulation 16 has not already been held in the case, no
such penalty shall be imposed except after inquiring in the manner laid down in regulation 16.

26. Conduct of employees.—The Central Civil Services (Conduct) Rules, 1964, as applicable to the
employees of the Central Government, shall mutatis mutandis apply to the employees of the Central Board
drawing corresponding scales of pay.

27. Transfer liability.— Every employee of the Central Board shall be liable to serve anywhere in India in
any office of the Central Board.

28. Other conditions of service. —In respect of all other matters relating to the conditions of service of the
employees, for which no provision or insufficient provision has been made in these regulations, the rules
applicable from time to time to the officers and employees of the Central Government drawing
corresponding scales of pay shall apply:

Provided that where the Central Board is of the opinion that it is necessary to make departure from
the rules or orders of the Central Government in respect of any matter under this regulation, it shall obtain
prior approval of the Central Government.

29. Competent authority for application of Central Government rules.— For the purposes of
application of the corresponding Central Government rules to the employees of the Central Board under
these regulations, the Chairman, Central Board shall be the competent authority to exercise all the powers
and functions vested in the President.

30. Authority to authenticate order of the Chairman, Central Board.—The orders passed by the
Chairman, Central Board (including orders passed in disciplinary matters) shall be authenticated by an
officer not below the level of Additional Central Provident Fund Commissioner.

31. Relaxation in exceptional cases.—Where the Central Provident Fund Commissioner is satisfied that
the operation of any of the regulations or provisions in the matter of conditions of service of an employee
causes undue hardship in any particular case, he may, with the prior approval of the Chairman, Central
Board, by order, dispense with or relax any of the requirements of that regulation or provision, and subject
to such conditions as may be considered necessary for dealing with the case, in a just and equitable manner:

Provided that any such deviation or relaxation shall not exceed the extant provisions of the Central
Government rules or instructions applicable to the officers and employees of the Central Government
drawing corresponding scales of pay.
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32. Service of Orders, Notice etc.—Every order, notice and other process made or issued under these
regulations, shall be served in person on the employee concerned or communicated to him by registered
post or speed post or official electronic communication.

33. Power to relax time-limit and to condone delay.—Save as otherwise expressly provided in these
regulations, the authority competent under these regulations to make any order may, for good and sufficient
reasons, extend the time specified in these regulations for anything required to be done thereunder, or
condone any delay.

34. Protection of rights and privileges conferred by law or agreement.—Nothing in these
regulations shall operate to deprive any employee of any right or privilege to which he is entitled:
(a) by or under any law for the time being in force, or
(b) by the terms of any agreement subsisting between such person and the Employees’ Provident
Fund Organisation.

35. Saving.—Nothing in these regulations shall affect reservations and other concessions in
appointments to various posts in the organisation required to be provided for the Scheduled Castes, the
Scheduled Tribes, ex-Servicemen and other special categories of person in accordance with the orders
issued by the Central Government from time to time in this regard.

36. Removal of doubts.—If any doubt arises as to the interpretation of any of the provisions of these
regulations, the matter shall be referred to the Central Provident Fund Commissioner or such other
authority, as may be specified by the Central Provident Fund Commissioner, by a general or special order;
and accordingly, the Central Provident Fund Commissioner or such authority shall decide the same.

FIRST SCHEDULE
[See regulations 2(j), 3(1), 4 and 9(1)]

STATEMENT SHOWING POSTS AND CORRESPONDING PAY SCALES DRAWN BY
EMPLOYEES OF CENTRAL BOARD CORRESPONDING TO THE PAY SCALES DRAWN BY
OFFICERS AND EMPLOYEES OF THE CENTRAL GOVERNMENT.

Pay matrix (in Rs.)
Pay level equivalent to equivalent to
Serial Central Government Central Government
number Name of Post employees(As per 7th CPC) employees
(1) (2) 3) 4)
ADMINISTRATIVE POSTS
Additional Central Provident Fund 144200-218200
1. Commissioner (Headquarters) Level - 14
Additional Central Provident Fund 131100-216600
2. Commissioner Level - 13A
Regional Provident Fund 78800-209200
3. Commissioner-I Level - 12
Regional Provident Fund 67700-208700
4, Commissioner-11 Level - 11
Assistant Provident Fund 56100-177500
Commissioner Level - 10
Enforcement Officer/Accounts Level -8 47600-151100
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Officer
Section Officer Level -8 47600-151100
Assistant Section Officer Level -7 44900-142400
. Section Supervisor Level - 7 44900-142400
10. | Social Security Assistant (SSA) Level -5 29200-92300
11. | Senior Secretariat Assistant Level -4 25500-81100
12. | Lower Division Clerk Level -2 19900-63200
13. | Junior Secretariat Assistant Level -2 19900-63200
14. | Multi-Tasking Level -1 18000-56900
AUDIT POSTS
15. | Deputy Director (Audit) Level - 11 67700-208700
16. | Assistant Director (Audit) Level - 10 56100-177500
17. | Assistant Audit Officer Level -7 44900-142400
18. | Auditor Level -6 35400-112400
VIGILANCE POSTS
19. | Director (Vigilance) Level - 13 123100-215900
20. | Deputy Director (Vigilance) Level - 11 67700-208700
21. | Assistant Director (Vigilance) Level - 10 56100-177500
22. | Vigilance Assistant Level - 6 35400-112400
ENGINEERING POSTS
23. | Chief Engineer Level - 13 123100-215900
24. | Executive Engineer (Civil) Level - 11 67700-208700
25. | Executive Engineer (Electrical) Level - 11 67700-208700
Assistant Executive Engineer 56100-177500
26. | (Civil) Level - 10
Assistant Executive Engineer 56100-177500
27. | (Electrical) Level - 10
28. | Junior Engineer (Civil) Level -6 35400-112400
29. | Junior Engineer (Electrical) Level -6 35400-112400
INFORMATION TECHNOLOGY POSTS
30. | Director (Information Services) Level - 13 123100-215900
31. | Joint Director(Information Services) Level - 12 78800-209200
Deputy Director (Information 67700-208700
32. | Services) Level - 11
Assistant Director (Information 56100-177500
33. | Services) Level - 10
34. | Programmer Level - 8 47600-151100
35. | Data Processing Assistant Level - 7 44900-142400
36. | Data Entry Operator Grade ‘C’ Level -6 35400-112400
37. | Data Entry Operator Grade ‘B’ Level -5 29200-92300
38. | Data Entry Operator Grade ‘A’ Level -4 25500-81100
OFFICIAL LANGUAGE POSTS
39. \ Director (Official Language) \ Level - 12 78800-209200
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Deputy Director (Official 67700-208700
40. Language) Level - 11
Assistant Director (Official 56100-177500
41. | Language) Level - 10
42. | Senior Translation Officer Level -7 44900-142400
43. | Junior Translation Officer Level -6 35400-112400
PERSONAL STAFF
44. | Principal Private Secretary Level - 11 67700-208700
45. | Private Secretary Level -8 47600-151100
46. | Personal Assistant Level -7 44900-142400
47. | Stenographer Level -4 25500-81100
LIBRARIAN POSTS
48. | Library Information Assistant ‘ Level - 6 35400-112400
STAFF CAR DRIVER POSTS
49. | Staff Car Driver (Special Grade) Level - 6 35400-112400
50. | Staff Car Driver (Grade-I) Level -5 29200-92300
51. | Staff Car Driver (Grade-Il) Level - 4 25500-81100
52. | Staff Car Driver (Ordinary Grade) Level - 2 19900-63200
EX-CADRE POSTS
53. | Law Officer Level - 11 67700-208700
Audit Officer (Physical Facilities 47600-151100
54. | Division) Level - 8
55. | Junior Analyst Level -6 35400-112400
56. | Research Assistant Level -6 35400-112400
57. | Welfare officer Level - 6 35400-112400
58. | Legal Assistant Level -6 35400-112400
59. | Statistical Assistant Level -6 35400-112400
60. | Electrician Level - 2 19900-63200
61. | Gestetnor Operator (Senior) Level - 2 19900-63200
62. | Pump Operator Level -2 19900-63200
63. | Plumber Level - 2 19900-63200
64. | Lift Operator Level - 2 19900-63200
65. | Telex Operator Level -2 19900-63200
66. | Canteen Employees Level - 2 19900-63200

* As on 25th April, 2025 subject to modification from time to time.
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SECOND SCHEDULE
[See regulations 3 (2) ,4, 12(3),15(1), 16 (3) and 21]

Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
1 @ 3) 4) ) (6) )
1. Additional Level- | Chairman, Chairman, All Central
Central 14 Central Board | Central Board Government
Provident
Fund
Commissioner
(Headquarters
)

2. Additional Level- | Chairman, Chairman All Central
Central 13A Central Board | Central Board Government
Provident
Fund
Commissioner
(ACC)

3. Director Level- | Chairman, Chairman All Central
(Vigilance) 13 Central Board | Central Board Government

4, Chief Level- | Chairman, Chairman, All Central
Engineer 13 Central Board | Central Board Government

5. Director Level- | Chairman, Chairman, All Central
(Information 13 Central Board | Central Board Government
Services)

6. Regional Level- | Chairman, Chairman, All Central
Provident 12 Central Board | Central Board Government
Fund
Commissioner
-1

7. Joint Level- | Chairman, Chairman, All Central
Director(Infor 12 Central Board | Central Board Government
mation
Services)

8. Director Level- | Chairman, Chairman, All Central
(Official 12 Central Board | Central Board Government
Language)

9. Deputy Level- | Chairman, Chairman, All Central
Director 11 Central Board | Central Board Government

(Audit)
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate

number | post. the pay | authority. authority. which the authority.

matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).

1 @ 3) 4) Q) (6) (7

10. Executive Level- | Chairman, Chairman, All Central
Engineer 11 Central Board | Central Board Government
(Civil)

11. Executive Level- | Chairman, Chairman, All Central
Engineer 11 Central Board | Central Board Government
(Electrical)

12. Deputy Level- | Chairman, Chairman, All Central
Director 11 Central Board | Central Board Government
(Vigilance)

13. Regional Level- | Chairman, Chairman, All Central
Provident 11 Central Board | Central Board Government
Fund
Commissioner
-1l

14, Law Officer Level- | Chairman, Chairman, All Central

11 Central Board | Central Board Government

15. Principal Level- | Chairman, Chairman, All Central
Private 11 Central Board | Central Board Government
Secretary

16. Deputy Level- | Chairman, Chairman, All Central
Director 11 Central Board | Central Board Government
(Official
Language)

17. Deputy Level- | Chairman, Chairman, All Central
Director 11 Central Board | Central Board Government
(Information
Services)

18. Assistant Level- | Chairman, Chairman, All Central
Provident 10 Central Board | Central Board Government
Fund
Commissioner

19. Assistant Level- | Chairman, Chairman, All Central
Director 10 Central Board | Central Board Government
(Information
Services)

20. Assistant Level- | Chairman, Chairman, All Central
Director 10 Central Board | Central Board Government
(Vigilance)

21. Assistant Level- | Chairman, Chairman, All Central
Director 10 Central Board | Central Board Government
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
1 @ 3) 4) Q) (6) (7
(Official
Language)
22. Assistant Level- | Chairman, Chairman, All Central
Director 10 Central Board | Central Board Government
(Audit)
23. Assistant Level- | Chairman, Chairman, All Central
Executive 10 Central Board | Central Board Government
Engineer
(Civil)
24, Assistant Level- | Chairman, Chairman, All Central
Executive 10 Central Board | Central Board Government
Engineer
(Electrical)
25. Enforcement Level-8 | Additional Regional (i) to (v) Central
Officer/ Central Provident Provident Fund
Accounts Provident Fund Commissioner
Officer Fund Commissioner
Commissioner | in-charge of
(Headquarter), | the
Human office(OIC)
Resources
Central
Additional All Providgnt_Fund
Central Commissioner
Provident
Fund
Commissioner
(Headquarters)
, Human
Resources
26. Section Level-8 | Central Central All Chairman,
Officer Provident Provident Executive
Fund Fund Committee
Commissioner | Commissioner
27. Audit Officer Level-8 | Central Central All Chairman,
(PFD) Provident Provident Executive
Fund Fund Committee
Commissioner | Commissioner
28. Programmer Level-8 | Central Central All Chairman,
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
1 @ 3) 4) Q) (6) (7
Provident Provident Executive
Fund Fund Committee
Commissioner | Commissioner
29. Private Level-8 | Central Central All Chairman,
Secretary Provident Provident Executive
Fund Fund Committee
Commissioner | Commissioner
30. Assistant Level-7 | Additional Additional All Central
Section Central Central Provident Fund
Officer Provident Provident Commissioner
Fund Fund
Commissioner | Commissioner
(Headquarters) | (Headquarters)
, Human , Human
Resources Resources
31. Assistant Level-7 | Additional Additional All Central
Audit Officer Central Central Provident Fund
Provident Provident Commissioner
Fund Fund
Commissioner | Commissioner
(Headquarters) | (Headquarters)
, Human , Human
Resources Resources
32. Section Level-7 | Regional Regional All (i) Additional
Supervisor Provident Provident Central
Fund Fund Provident Fund

Commissioner
-1

(Incharge of
Human
Resources in
Zonal Office)

Commissioner
-1

(Incharge of
Human
Resources in
Zonal Office)

Commissioner(H
eadquarters),
(Zone)

(For Employees
posted in Zonal
Office /Regional
Office/District
Office  /Special
State Office
where Additional
Central
Provident Fund
Commissioner
(Headquarters),
heading the
Zone)
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
o 1@ @) (4) (5) (6) ()
(i) Additional
Central
Provident Fund
Commissioner
(Zone)
(For Employees
posted in Zonal
Office /Regional
Office/District
Office/ Special
State Office
where Additional
Central
Provident Fund
Commissioner
heading the
zone)
33. Personal Level-7 | Additional (i) Additional | All Central
Assistant Central Central Provident Fund
Provident Provident Commissioner
Fund Fund
Commissioner | Commissioner
(Headquarters) | (Headquarters)
, Human (Zone)/
Resources | Agditional
Central
Provident
Fund
Commissioner
(Headquarters)
(For
Employees
posted in
Zonal Office
/Regional
Office/District
Office/Special
State  Office
where
Additional

Central
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Serial

number | post.

Name of

Level in
the pay
matrix.

Appointing
authority.

Disciplinary
authority.

Penalties
which the
Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).

Appellate
authority.

L O

3)

(4)

(%)

(6)

(7)

Provident
Fund
Commissioner
(Headquarters)
heading  the
Zone)

(ii) Additional
Central
Provident
Fund
Commissioner
(Headquarters)
, Human
Resources

(For
Employees
posted in
Hars. and
Zonal Office
/Regional
Office/District
Office /
Special State
Office where
Additional
Central
Provident
Fund
Commissioner
heading  the
zone)

All

Central
Provident Fund
Commissioner

34. Data

Processing
Assistant

Level-7

Additional
Central
Provident
Fund
Commissioner
(Headquarters)
, Human
Resources

Additional
Central
Provident
Fund
Commissioner
(Headquarters)
, Human
Resources

All

Central
Provident Fund
Commissioner

35. Senior

Translation

Level-7

Additional
Central

Additional
Central

All

Central
Provident Fund
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
o 1@ @) (4) (5) (6) ()
Officer Provident Provident Commissioner
Fund Fund
Commissioner | Commissioner
(Headquarters) | (Headquarters)
, Human , Human
Resources Resources
36. Auditor Level-6 | Additional Additional All Additional
Central Central Central
Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources

37. Junior Level-6 | Additional Additional (i) to (v) Additional
Engineer Central Central [in case of Central
(Civil) Provident Provident Deputation] Provident Fund

Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human All Human
Resources Resources (In case of Resources

Employees

Provident

Fund

Organisation

Employees)

38. Junior Level-6 | Additional Additional (i) to (v) Additional
Engineer Central Central [in case of Central
(Electrical) Provident Provident Deputation] Provident Fund

Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
. Human , Human All Human
Resources Resources (In case of Resources

Employees

Provident

Fund

Organisation

Employees)

39. Vigilance Level-6 | Additional Additional All Additional
Assistant Central Central Central

Provident Provident Provident Fund
Fund Fund Commissioner

Commissioner

Commissioner

(Headquarters),
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
1 @ 3) 4) Q) (6) (7
, Human , Human Human
Resources Resources Resources
40. Library Level-6 | Additional Additional All Additional
Information Central Central Central
Assistant Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
41. Junior Level-6 | Additional Additional All Central
Translation Central Central Provident Fund
Officer Provident Provident Commissioner
Fund Fund
Commissioner | Commissioner
(Headquarters) | (Headquarters)
, Human , Human
Resources Resources
42. Junior Analyst | Level-6 | Additional Additional (i) to (v) Additional
Central Central [in case of Central
Provident Provident Deputation] Prowdgnt_ Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human All Human
Resources Resources (In case of Resources
Employees
Provident
Fund
Organisation
Employees)
43. Research Level-6 | Additional Additional (i) to (v) Additional
Assistant Central Central [in case of Central
Provident Provident Deputation] Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human All Human
Resources Resources (In case of Resources
Employees
Provident
Fund

Organisation
Employees)
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
o 1@ @) (4) (5) (6) ()
44, Welfare Level-6 | Additional Additional (i) to (v) Additional
Officer Central Central [in case of Central
Provident Provident Deputation] Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human All Human
Resources Resources (In case of Resources
Employees
Provident
Fund
Organisation
Employees)
45, Legal Level-6 | Additional Additional (i) to (v) Additional
Assistant Central Central [in case of Central
Provident Provident Deputation] Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human All Human
Resources Resources (In case of Resources
Employees
Provident
Fund
Organisation
Employees)
46. Statistical Level-6 | Additional Additional (i) to (v) Additional
Assistant Central Central [in case of Central
Provident Provident Deputation] Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human All Human
Resources Resources (In case of Resources
Employees
Provident
Fund
Organisation
Employees)
47. Staff Car Level-6 | Additional Additional All Additional
Driver Central Central Central
(Special Provident Provident Provident Fund
Grade) Fund Fund Commissioner

Commissioner
, Human

Commissioner
, Human

(Headquarters),
Human
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
o 1@ @) (4) (5) (6) ()
Resources Resources Resources
48. Data Entry Level-6 | Additional Additional All Additional
Operator Central Central Central
Grade C Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
49, Data Entry Level-5 | Additional Additional All Additional
Operator Central Central Central
Grade B Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
50. Staff Car Level-5 | Additional Additional All Additional
Driver (Grade- Central Central Central
1) Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
51. Social Level-5 | Regional Regional All (i) Additional
Security Provident Provident Central
Assistant Fund Fund Provident Fund
(SSA) Commissioner | Commissioner Commissioner

-1
(Incharge of
Human

Resources in
Zonal Office)

-1
(Incharge of
Human

Resources in
Zonal Office)

(Headquarters),
(Zone)

(For Employees
posted in Zonal
Office /Regional
Office/District
Office  /Special
State Office
where Additional
Central
Provident Fund
Commissioner
(Headquarters),
heading the
Zone)

(ii) Additional
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
1 @ 3) 4) Q) (6) (7
Central
Provident Fund
Commissioner
(Zone)
(For Employees
posted in Zonal
Office /Regional
Office/District
Office / Special
State Office
where Additional
Central
Provident Fund
Commissioner
heading the
zone)
52. Stenographer Level-4 | Additional Additional All Additional
Central Central Central
Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
53. Senior Level-4 | Additional Additional All Additional
Secretariat Central Central Central
Assistant Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
54, Data Entry Level-4 | Additional Additional All Additional
Operator Central Central Central
Grade A Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
55. Staff Car Level-4 | Additional Additional All Additional
Driver (Grade- Central Central Central
) Provident Provident Provident Fund
Fund Fund Commissioner

Commissioner

Commissioner

(Headquarters),
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Serial
number

Name of
post.

Level in
the pay
matrix.

Appointing
authority.

Disciplinary
authority.

Penalties
which the
Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).

Appellate
authority.

)

()

3)

(4)

(%)

(6)

(7)

, Human
Resources

, Human
Resources

Human
Resources

56.

Lower
Division Clerk

Level-2

Regional
Provident
Fund
Commissioner
-1

(Incharge of
Human
Resources in
Zonal Office)

Regional
Provident
Fund
Commissioner
-1

(Incharge of
Human
Resources in
Zonal Office)

All

(i) Additional
Central
Provident Fund
Commissioner
(Headquarters)
(Zone)

(For Employees
posted in Zonal
Office /Regional
Office/District
Office / Special
State Office
where Additional
Central
Provident Fund
Commissioner
(Headquarters)he
ading the Zone)
(i) Additional
Central
Provident Fund
Commissioner
(Zone)

(For Employees
posted in Zonal
Office /Regional
Office/District
Office / Special
State Office
where Additional
Central
Provident Fund
Commissioner
heading the
zone)

57.

Electrician

Level-2

Regional
Provident
Fund
Commissioner
-1

Regional
Provident
Fund
Commissioner
-1

All

(i) Additional
Central
Provident Fund
Commissioner,
Human
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Serial
number

Name of
post.

Level in
the pay
matrix.

Appointing
authority.

Disciplinary
authority.

Penalties
which the
Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).

Appellate
authority.

)

()

3)

(4)

(%)

(6)

(7)

(incharge of
Administrative
Service
Division in
Headquarters)
/

Regional
Provident
Fund
Commissioner
-1

(Incharge of
Human
Resources in
Zonal Office)

(incharge of
Administrative
Service
Division in
Headquarters)
/

Regional
Provident
Fund
Commissioner
-1

(incharge of
Human
Resources in
Zonal Office)

All

Resources

(i) Additional
Central
Provident Fund
Commissioner
(Headquarters),
(Zone)

(For Employees
posted in Zonal
Office /Regional
Office/District
Office / Special
State Office
where Additional
Central
Provident Fund
Commissioner
(Headquarters),
heading the
Zone)

(iii) Additional
Central
Provident Fund
Commissioner
(Zone)

(For Employees
posted in Zonal
Office /Regional
Office/District
Office / Special
State Office
where Additional
Central
Provident Fund
Commissioner
heading the
zone)

58.

Gestetnor

Level-2

Additional

Additional

All

Additional
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
1 @ 3) 4) Q) (6) (7
Operator Central Central Central
(Senior) Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
59. Pump Level-2 | Additional Additional All Additional
Operator Central Central Central
Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
60. Plumber Level-2 | Additional Additional All Additional
Central Central Central
Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
61. Lift Operator Level-2 | Additional Additional All Additional
Central Central Central
Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
62. Telex Level-2 | Additional Additional All Additional
Operator Central Central Central
Provident Provident Provident Fund
Fund Fund Commissioner
Commissioner | Commissioner (Headquarters),
, Human , Human Human
Resources Resources Resources
63. Canteen Level-2 | Regional Regional All (i)Additional
Employees Provident Provident Central
Fund Fund Provident Fund

Commissioner
-|

(incharge of
Administrative
Service

Commissioner
-1
(incharge of

Administrative
Service

Commissioner,
(Human
Resources)
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Serial
number

Name of
post.

Level in
the pay
matrix.

Appointing
authority.

Disciplinary
authority.

Penalties
which the
Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).

Appellate
authority.

)

()

3)

(4)

(%)

(6)

(7)

Division in
Headquarters)
/

Regional
Provident
Fund
Commissioner
-1

(Incharge of
Human
Resources in
Zonal Office)

Division in
Headquarters)
/

Regional
Provident
Fund
Commissioner
-1

(Incharge of
Human
Resources in
Zonal Office)

All

(if)Additional
Central

Provident Fund
Commissioner
(Headquarters),
Human
Resources (Zone)

(For Employees
posted in Zonal
Office /Regional
Office/District
Office / Special
State Office
where Additional
Central
Provident Fund
Commissioner
(Headquarters),
heading the
Zone)

(iii) Additional
Central
Provident Fund
Commissioner,
(Zone)

(For Employees
posted in Zonal
Office /Regional
Office/District
Office / Special
State Office
where Additional
Central
Provident Fund
Commissioner
heading the
zone)

64.

Staff Car
Driver

Level-2

Additional
Central

Additional
Central

All

Additional
Central
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Serial Name of Level in | Appointing Disciplinary | Penalties Appellate
number | post. the pay | authority. authority. which the authority.
matrix. Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).
o 1@ @) (4) (5) (6) ()
(Ordinary Provident Provident Provident Fund
Grade) Fund Fund Commissioner,
Commissioner | Commissioner (Headquarters ),
, Human , Human Human
Resources Resources Resources
65. Junior Level-2 | Additional Additional All Additional
Secretariat Central Central Central
Assistant Provident Provident Provident Fund
Fund Fund Commissioner,
Commissioner | Commissioner (Headquarters) ,
, (Human , Human Human
Resources) Resources Resources
66. Multi Tasking | Level-1 | Regional Regional All (i) Additional
Staff Provident Provident Central
Fund Fund Provident Fund
Commissioner | Commissioner Commissioner,
-1 -1 Human
(incharge of | (incharge of Resources
Administrative | Administrative
Service Service All
Division in Division in
(Headquarters) | Headquarters)
/ /
Regional Regional (iAdditional
Provident Provident Central
Fund Fund Provident Fund

Commissioner
-1

(Incharge of
Human
Resources in
Zonal Office)

Commissioner
-l

(Incharge of
Human
Resources in
Zonal Office)

Commissioner(H
eadquarter),
(Zone)

(For Employees
posted in Zonal
Office /Regional
Office/District
Office / Special
State Office
where Additional
Central
Provident Fund
Commissioner
(Headquarters),
heading the
Zone)
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Serial
number

Name of
post.

Level in
the pay
matrix.

Appointing
authority.

Disciplinary
authority.

Penalties
which the
Disciplinary
Authority
may impose
(with
reference to
Item
numbers in
regulation
14).

Appellate
authority.

)

()

3)

(4)

(%)

(6)

(7)

(iii) Additional
Central
Provident Fund
Commissioner,
(Zone)

(For Employees
posted in Zonal
Office /Regional
Office/District
Office / Special
State Office
where Additional
Central
Provident Fund
Commissioner
heading the
zone)

RAMESH KRISHNAMURTHI, Central Provident Fund Commissioner
[ADVT.-111/4/Exty./53/2025-26]
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